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1.01 The Board of Education ("the Board") hereby recognizes the
Commack Teachers Association ("the CTA") as the exclusive negotiating rep-
resentative for an appropriate employer-employee negotiating unit including
all classroom teachers, special subject teachers, including librarians, summer
school teachers, special education teachers, speech teachers, reading teachers,
nurse teachers, lead teachers, attendance teachers, teachers of the homebound,
trade license teachers, laboratory assistants, psychologists, social workers,
guidance counselors, inter-scholastic coordinators, coaches and deans of dis-
cipline, both tenured and probationary ("the teachers"), teacher assistants,
preferred substitutes, and nurses, excluding all other employees.
1.02 During the term of this Agreement, there will be no sub-contract-
ing of any work presently being performed by members. The District under-
stands sub-contracting to refer to the use of private learning corporations to
provide teaching services and reaffirms its intent to make no use of such orga-
nizations during the period of this agreement. This article will not affect the
District's right to use all means to obtain qualified people for home teaching,
as per article 15 of this agreement.
AR'fJ[CJLIE J[J[
NO S'fmUS OR WORJK S'fO!P'!P'AGIES
2.01 The CTA and the Board subscribe to the principle that differences
shall be resolved by peaceful and appropriate means, without interruption of the
school program. The CTA therefore agrees that there shall be no strikes, work
stoppages or other concerted refusal to perform work by the members and no
instigation by the CTA or its agents or representatives.
AR'fJ[CJLIEm
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3.01 Members shall be entitled to full rights of citizenship and no
religious or legal political activities of any member, or the lack thereof, shall be
grounds for any discipline or discrimination with respect to the professional
employment of such member.
The CT A and the Board agree that there shall be no discrimination
on the basis of race, color, creed, age, sex or marital status.
3.02 The CTA shall have the use of the bulletin boards in the faculty
rooms and/or lunchrooms. Where no such room exists, space for hanging a
4
bulletin board will be provided. The CT A shall have the right to use the
members' mail boxes for the dissemination ofCT A-authorized information. In
the spirit of good communications, the CTA will supply copies of such
information to the Superintendent and Building Administrators.
3.03 a. I. Teachers unit shall be accorded the privilege of payroll
deductions for the Commack Teachers Association and its affiliated organiza-
tions, health and dental insurance, an elected tax sheltered annuity plan, auto
insurance, Flexible Benefits Plan, and one further mutually approved deduc-
tion. In the event that the payment received by the employee exceeds deductions
already made, the District will deduct the difference from the employee's last
paycheck for the Flexible Benefits Plan.
2. The District agrees that no later than the second pay period
after the start of the school year or after the effective date of employment, it will
deduct each month from each non-member of the CT A a service charge toward
the administration of this agreement and the representation of such non-
member provided that each non-member will have available to him or her
membership in the CT A on the same terms and conditions which are available
to every other member of the union. The CT A shall notify the District of the
amount of such service charge which in no case shall be greater than the dues
paid by members.
b. The tax sheltered annuity policy is set forth in Appendix J.
c. Names and assignments of members added or deleted from the
regular payroll will be forwarded to the CT A treasurer within ten working days.
This applies to changes within the school year.
d. The District shall provide $2000 per year (non-cumulative) in
vandalism coverage. This coverage shall apply to damages due to provable
vandalism that occurs on school grounds.A claim on this fund must be approved
by the CT A and the Associate Supt.
3.04 CTA officers and representatives, when visiting district schools,
shall inform the office of their presence.
3.05 The CTA will be responsible for providing its own office space and
equipment, and may use the school buildings by following the procedures
required of any community group wishing to use the buildings.
3.06 a. The President of the CT A shall substitute sixty days per school
year, the dates of which will be agreed upon during the course of the year. The
CT A shall reimburse the District for 30% of the President's salary inclusive of
any differential, but exclusive of all other compensation.
b. The Executive Vice President of the CT A shall be reassigned for
120 days per school year either as a substitute or in some other capacity at the
discretion of the Superintendent or his designee.
c. The CT A President and Executive Vice President, when they
leave office, will be reassigned to the school most recently serviced, prior to
their attaining their respective office. In the event school closings or other
unforeseen obstacles prevent such assignments, the administration will consult
with CT A on appropriate placement.
d. Members of the CT A Executive Board (Vice president, Treasurer
and Secretary) will not be required to perform a building duty assignment.)
e. The Grievance Chairperson will be released for one half day per
week according to a schedule to be agreed upon between the chairperson and
hislher principal. The Grievance Chairperson, when a secondary teacher, will
be released for the equivalent of one-half day per week according to a schedule
to be mutually agreed upon. If the Grievance Chairperson is an elementary
teacher, all contractual released time shall be placed at the end of the day. The
Negotiations Chairperson will not be required to perform a building duty
assignment; hislher schedule will be so arranged as to place this unassigned
time at the end of the teaching day. The Health Insurance Coordinator will be
released for one period per day.
f. The CTA chief building representative at the middle school and
high school level will be relieved of any building duty assignment.
3.07 The District may, at its discretion, institute a direct deposit program
for all payrolls. In the event that the District elects to do so, members of the CT A
may elect to have deposits directed to a recognized banking institution of their
choice.
ARTICLE IV
SCHOOL CALENDAR
4.01 The school calendars will be set forth in Appendix A-I, A-2, A-
3, A-4 and A-5.
4.02 Any calendar day for which the District does not receive state aid
after having applied to the Commissioner for credit may be made up in the last
school week in June.
4.03 Teachers may be required to attend up to four full days of profes-
sional development workshops during the summer of their first year and up to
two days during the summer of their second year of employment in the district
without additional remuneration.
4.04
nurses.
A workshop and orientation program will be provided all new
ARTICLE V
WORK DAY, PREPARATION TIME, PROFESSIONAL
PERIOD AND FACILITIES
5.0 I a. Teachers shall make provision for effective instruction by arriv-
ing each school day at their assigned building at a time adequate to make
preparation for their professional duties and responsibilitiesand shall remain
for a period of time after the dismissal of the student body until professional
duties and responsibilities are completed. In no event, however, shall a
teacher's mandatory work-day, as defined above, exceed 6 hours and 45
minutes.
b. Management agrees to provide some quiet time to elementary
teachers before class to set up and arrange classrooms. There is a clear
understanding that all children in buildings are a joint responsibility of all
teachers. Students will not be admitted to the classroom prior to fifteen (15)
minutes before the beginning of the regular instructional day. In the event of
inclement weather, students will be supervised in the central hallway by
teachers on bus duty or an additional teacher, if numbers require it. CT A
representatives in each school may make recommendations to individual
principals after reviewing the management proposals to accomplish these ends.
c. A nurse shall not be required to work in excess of 7 consecutive
hours without payment of overtime.
1. Overtime to 40 hours computed at regular salary.
2. Over 40 hours computed at the rate of 1 1/2 times the Nurses'
annual salary.
5.02 a. Each primary and intermediate teacher shall have a duty-free
lunch period of 45 minutes duration, no part of which shall be considered
preparation time. Each teacher's lunch period shall be scheduled during the
regular lunch hours.
b. Each middle and high school teacher shall have a duty-free lunch
period equivalent to the length of one class period.
c. Each nurse shall have a full lunch period during the work day.
d. In order to facilitate scheduling the attendance of general educa-
tion teachers, as required by the regulations of the Individuals with Disabilities
Act (IDEA), at Committee on Special Education (CSE) meetings, the Board of
Education of the Commack Public Schools and the Commack Teachers Asso-
ciation (CT A) have reached agreement on the following points:
I. Whenever possible, general education teachers will not be
required to attend such meetings during their regularly scheduled preparation
period.
2. As such, building level administrators/supervisors will ex-
haust every remedy before scheduling teachers' attendance at such meetings
during their preparation period.
3. The scheduling of CSE's is complex and, therefore, the fol-
lowing may cause teachers' preparation periods to be rescheduled:
a) a meeting must be rescheduled on short notice;
b) teachers are detained at such meetings; or
c) after all options have been explored, no alternative was
found.
4. On those occasions when teachers' preparation periods must
be rescheduled, the following shall occur:
a) a different preparation period is to be provided by the
building administrator/supervisor; and
b) the building administrator/supervisor is to inform the CT A
building representative of the requisite change in schedule.
5. In all cases, every teacher will have a daily preparation and
lunch period.
5.03 a. All middle and high school teachers shall, in addition to their
lunch period, have at least one (I) preparation period each day, during which
they shall not be assigned to any other duties.
b. Preparation time for primary & intermediate teachers will be a
minimum of two (2) hours and thirty (30) minutes per week.
c. Every effort will be made to equalize preparation time between
primary and intermediate teachers. Management agrees to make every effort,
consistent with academic efforts, to try, whenever possible, to provide a
minimum of thirty (30) minutes per day preparation time for each primary and
intermediate level teacher. CTA representatives in each school may make
recommendations to individual principals after reviewing existing teacher
loads.
d. When specialists are working with classes, preparation time will
not be counted unless the specialist is working with the entire class.
5.04 a. Middle and high school teachers shall not be assigned more than
five (5) teaching periods per day with the following exceptions:
1. Teachers of middle school and high school Regents science
courses and high school math labs may be assigned to more than five (5) periods
per day due to the laboratory requirements of such courses. Effective July I,
2003, no math or science teacher having more than 27 periods per week shall
be assigned a duty or learning lab responsibilities. Effective July 1,2003, math
or science teachers having more than 27 class periods per week shall receive a
sixth period stipend prorated to the number of periods in excess of 27 per week.
Effective July 1,2004, no math or science teacher having more than 25 periods
per week shall be assigned a duty or learning lab responsibilities. Effective July
I, 2004, math or science teachers having more than 25 class periods per week
shall receive a sixth period stipend prorated to the number of periods in excess
of 25 per week. No math or science teacher may be assigned more than 30 class
periods per week.
2. In the event of the creation of new courses requiring
more than twenty-five (25) teaching periods per week, labs included, no non-
teaching duties shall be assigned, except that the teacher assigned to twenty-six
(26) teaching periods may be assigned to one non-teaching duty period per week.
3. The District shall have the prerogative to assign the teaching
of a sixth instructional assignment in all areas of tenure, K-12 and 7-12, for all
classes that would require the hiring of a part-time teacher. Volunteers will be
given first preference for these assignments. If there are no qualified volunteers,
the District will have the prerogative of assigning a sixth period of instruction
to teachers within their designated tenure area. In making this assignment, the
District shall give consideration to past performance, qualifications and the
suitability of the individual for the assignment. During the length of this
contract, those with sixth period assignments will receive the stipend listed
below for a full one-period, five day per week assignment. Any teacher who is
assigned a sixth period will not have a duty assignment. Math classes with labs
at the Middle School will fall under this sixth teaching period provision.
2003-04 2004-05 2005-06 2006-07 and beyond:
$6,500 $7,250 $8,250 Equal to 115 of BA step I
4. Where block schedules exist, the District shall have the
prerogative to modify a teacher's schedule so long as the average of the
alternate day assignment is not in excess of contract provisions cited above.
b. Administration shall make every effort to avoid the assignment
of teachers to more than three consecutive classes and or duty periods. If more
than three in a row are required the administration will consult with the CT A and
consider alternate proposals that are made. Administrative schedules are to be
made available before the closing of school, but in no event later than 30 days
before the re-opening of school.
c. 1. Middle and high school teachers shall not normally be re-
quired to make more than three teaching preparations. The administration will
consult with CTA and will consider alternate proposals made by the CTA if
atypical circumstances seem to require additional preparations.
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d. Teacher preparations for R (remedial/regular) and H (honors)
classes shall be considered as separate preparations within the meaning of
Article 5.04c.
2. The assignment of teachers to two (2) preparations will be
encouraged wherever curricular offerings and staffing alternatives permit.
5.05 a. Primary and intermediate level teachers will be assigned a
professional period before the arrival of or after the dismissal of the student
body.
b. All K-5 teachers will have a professional period which will be
used to:
Plan lessons for students in Reading and Resource Room;
Plan lessons with special education teachers for mainstreamed and!
or included students;
Meet with school psychologists, social workers, etc. to develop
plans for students who are served by the student services staff or other
professional activities as approved by the Professional Council.
c. All Middle and High School teachers will be assigned a profes-
sional period if the building to which they are assigned adopts a 9 or 10 period
schedule.
d. The tasks assigned to Middle and High School teachers during
their professional period will be determined by the administration. Professional
period tasks may include learning lab tutorials, professional training, me.ntoring,
curriculum development activities, or other activities to be approved by the
Professional Council. Learning lab tutorials are not to be considered an
additional preparation. Teachers with regular teaching schedules will not
receive formal classroom evaluations in tutorial periods. The responsibility of
teachers in learning labs will be to take attendance, provide tutoring for students
and maintain a student portfolio. Learning lab sections will not exceed ten (10)
students who may be assigned for a specific period of time. Those teachers who
are assigned to six (6) teaching periods will not be assigned to tutorials as part
of their professional period. Mandatory tutoring assignments (learning lab)
shall not normally occur during a teacher's professional periods more t.han one-
third ofthe time during a three-year period. Should an extraordinary situation
cause the need for additional tutoring assignments, the CT A will be consulted
prior to the determination of these assignments.
e. Assignment of teachers to the learning lab during their profes-
sional periods will, whenever possible, be made in the area(s) of the teacher's
certifications, and in consultation with the CT A President.
5.06 a. The Board agrees to maintain faculty rooms. However, in the
event that non-instructional space is required for instructional use, the Building
Principal shall meet with the CT A Building Committee to discuss a possible
solution to the problem. Such discussions will also take place with regard to any
possible changes in faculty facilities. The role of the teachers in these discus-
sions will be that of consultants. The Superintendent of Schools shall have the
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right of final decision. It is recognized that the faculty is a concerned party and
its opinion shall be given careful consideration.
b. In the middle and high schools, adequate office space will be
provided for teachers wherever possible.
5.07 For the purpose of equitable rotation of class coverages in emergen-
cies in the middle and high schools, a roster of teachers will be prepared and
maintained by the Principal and made available by himlher to the Chief
Building Representative.
5.08 When training of professional staff is required outside the normal
workday, the hourly stipend will be:
2003-04 2004-05 2005-06
37.59 39.10 40.67
2006-07
42.30
2007 -08
44.00
5.09 a. The Building Principal shall seek staff input to scheduling
preferences, but helshe shall retain the right to do scheduling based on program
needs. Final schedules will be provided to the building representatives.
b. Whenever possible, teachers will be advised of their teaching
schedules for September prior to the close of school in June.
c. Each nurse shall have a relief break in the morning and in the
afternoon at times indicated by the building administration.
5.10 In the event that the District determines that no substitute is available
for class coverage on a given day, teachers will cover classes using their
professional period or duty period as directed by the building principal. All
teachers will provide up to a maximum of 2 periods for this class coverage per
school year with no additional compensation. Teachers may be asked to
substitute for no more than one period on any given school day. In all cases, an
individual must make assignments in a supervisory capacity that is authorized
to make such assignments.
Teachers Assistants who are assigned as substitutes to cover individual classes
will be paid the difference between their prevailing teacher assistant salary
and the prevailing BA Step I salary divided by 200, divided by 5 (lIS per class
or duty per day).
ARTICLE VI
AL TERNA TIVE HIGH SCHOOL
6.01 The district may elect to run an Alternative High School. If an
Alternative High School is conducted after the regular school day, staff
members will be afforded the first opportunity to participate. Staff will be
selected by the administration with seniority as a factor. If no staff members
express an interest, the District may hire out of district.
II
2003-04 2004-05 2005-06 2006-07 2007 -08
Teaching 1491 1551 1613 1678 1745
Staff &
Counselors
Teacher 716 744 774 805 837
Assistants
6.02 Staff shall be remunerated at the following annual rates based on one
hour of student contact time per week. Total time will be prorated to the actual
number of hours or fraction of an hour the staff member is asked to work:
6.03 Staff receiving an assignment of more than one night per week will
have no duty assignment during the regular school day and will not be required
to report to school before the end of the first period. Staff receiving a one-day
per week assignment will have no duty assignment for one-half year and will
not be required to report prior to the end of the first period in the semester that
duty is waived.
6.04 The counselor or counselors and teacher assistants will work the
equivalent of two and one-half sessions per week, similar to the AlB schedule
currently in place.
ARTICLE vn
TEACHERS' SALARY SCHEDULES AND FEATURES
7.01 The 2003-04, 2004-05, 2005-06, 2006-07, 2007-08 teachers' salary
schedules will be set forth in Appendices B-1, B-2, B-3, B-4, and B-5. All
members of the bargaining unit will be paid in accordance with these schedules.
7.02 Salary features will be as set forth in Appendix C.
ARTICLE VIII
GROUP INSURANCE PROGRAM
8.01 The Board shall maintain a Group Medical, Excess Major Medical
and Dental program. Unit members shall pay 15% of the total premium. A
summary of these plans will be provided to all members as per past practice.
8.02 The Board shall maintain the present disability and life insurance
program. A summary of these plans is set forth in Appendix D.
8.03 a. The Board shall pay 100% of the individual or 35% of the family
premium cost of the plan provided in 8.01, excluding dental coverage, for a
retired member. When the retired member attains age 65, the coverage will
become 50% of the individual or 35% ofthe family premium cost. The retired
member shall have the option at his/her own expense, to elect the dental
coverage.
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b.1 The term "Retired Teacher" means a teacher who is actual1y
receiving retirement benefits from the N. Y. State Teachers Retirement System.
2 The term "Retired Nurse" means a nurse who is actual1y
receiving retirement benefits from the New York State Employees Retirement
System.
c. The provisions of this section 8.03 apply only to members having
at least 10 years of service in the district.
8.04 The CTA and the Board wi1l undertake a program for employee
assistance and refer cases to an outside agency. The expense shall not exceed
$12.00 per member of the bargaining unit in each year of the contract.
8.05 Nurses shall be provided, at the Board's expense, with a malpractice
insurance policy with a minimum coverage of $100,000.
ARTICLE IX
GUIDANCE COUNSELORS SALARY AND CONDITIONS
9.01 The Board shall:
a. Employ guidance counselors for not less than five (5) days during
the week immediately preceding the school year or during the week immedi-
ately following the school year, as the need arises. These days will occur
beyond the teachers' school year and shall be paid for at the rate specified in b.
below.
b. Employ counselors during the summer months (July and August)
as the need arises. Counselors so employed shall be paid 1I200th of their salary
specified in the then current schedule for each day worked. Counselors to be so
employed shal1 be notified by May 1 of each year.
c. Establish a maximum 350 student-counselor ratio with lower
caseloads in cases of additional duties.
d. Make equitable case loads in equivalent grade level assignments
regardless of building assignment.
e. Encourage counselors at all schools to attend workshops in
keeping with their duties and interests. In-service credits for such workshops
shall be granted upon submission of request to and upon approval in advance
by the Superintendent of Schools.
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ARTICLE X
HOME & CAREER SKILLS AND
TECHNOLOGY TEACHERS
10.01 For purposes of proper maintenance of tools and equipment, of
improving safety conditions, of constructing teaching aids, and the like, a
maintenance period, instead of a building assignment, will be provided at the
rate of one such period per day for one teacher at the Middle School. One such
period per day for two teachers will be provided in technology and one such
period per day will be provided in home and career skills in the senior high
school. The maintenance periods in each of these departments will be rotated
among the teachers in each department on an annual basis.
10.02 a. The Board shall provide one pair of industrial style prescription
safety glasses for each technology teacher requiring them and shall provide a
new pair of industrial style prescription safety glasses whenever the need for the
new eyeglasses is documented. Purchase, repair or replacement of these glasses
will be at the expense of the District, which will designate the sole vendor for
these purposes.
b. The benefits of section 10.02a, above will accrue to the second-
ary school art teachers assigned courses in ceramics and/or sculpture.
ARTICLE XI
LEAD TEACHERS, TEACHING ASSISTANTS, PREFERRED
SUBSTITUTES, ATHLETIC PROGRAM ASSISTANTS,
NURSES AND LEAD NURSES
II(A).OI All lead teachers will, in addition to their normal salaries, be
compensated in accordance with the following schedule:
Step
1
2
3
4
5
03-04
2475
2976
3387
3968
4460
04-05
2574
3095
3522
4126
4638
05-06
2677
3218
3663
4291
4824
06-07
2784
3347
3810
4463
5017
07 -08
2896
3481
3962
4641
5217
.02 Lead teachers shall not be given any homeroom or building assign-
ment.
.03 Any lead teacher required to observe teachers or to write reports of
those observations, within the meaning of the Evaluation Process described in
Art. XXII, shall be removed from the unit subject to this Agreement.
.04 Lead teachers will not insert written comments in plan books or
grade books and will not participate in the end of the year evaluations of
teachers.
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II (B ).0 I A teaching assistant is appointed by a board of education to provide,
under the general supervision of a licensed or certified teacher, direct instruc-
tional service to students.
Teaching assistants assist teachers by performing duties such as:
Working with individual pupils or groups of pupils on special
instructional projects;
Providing the teacher with information about pupils which will
assist the teacher in the development of appropriate learning experiences;
Assisting pupils in the use of available instructional resources, and
assisting in the development of instructional materials;
Utilizing their own special skills and abilities by assisting in instruc-
tional programs;
Managing records, materials and equipment;
Supervising students and performing such other services as support
teaching duties when such services are determined and supervised by teachers;
Assisting in related instructional work as required.
.02 All teacher assistants will be compensated in accordance with the
following schedule. Placement on step will be determined by experience as a
teacher assistant only.
2003-04 2004-05 2005-06 2006-07 2007 -08
Step Salary Salary Salary Salary Salary
I 22,450 23,548 24,690 25,878 26,913
2 23,250 24,380 25,555 26,777 27,848
3 24,054 25,216 26,425 27,682 28,789
4 24,855 26,049 27,291 28,582 29,726
5 25,658 26,884 28,160 29,486 30,665
6 26,415 27,672 28,979 30,338 31,551
7 27,584 28,887 30,243 31,653 32,919
.03 A teaching assistant will not be assigned to provide direct instruc-
tion to students outside the presence of the classroom teacher unless: the teacher
of record has left lesson plans; the teacher is in the building and can consult with
or indirectly supervise the teaching, but not during the teacher's lunch or
preparation period; and the direct instruction is of limited duration.
.04 Technology Teacher Assistants, in addition to their base salary, will
receive a yearly stipend of:
2003-04
1,798
2004-05
2,070
2005-06
2,153
2006-07
2,739
2007 -08
2,849
.05 All teacher assistants in the primary and intermediate areas will be
given preparation time of one-half (1/2) hour daily at a minimum and in the
secondary area will be given one (I) preparation period each day.
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.06 All teacher assistants in the primary and intermediate areas will be
given a lunch period of a minimum of forty-five (45) minutes and in the
secondary area will be given one (1) period for lunch. .
.07 Teacher assistant positions in summer programs shall be offered
first to teacher assistants employed in the Commack Public Schools.
.08 The current load for teacher assistants with regard to periods for
preparation, clerical, and lunch periods will be maintained as in past years.
11 (C).O 1 A substitute may be selected by management for an annual position
of preferred call which will provide substitute employment on each school day
throughout the year.
Beginning with the 21 st consecutive day in the same class, the
substitute shall be paid $190/day during 2003-04; $ 197/day during 2004-2005;
$205/day during 2005-2006; $213/day during 2006-07; and $222/day during
2007-2008.
.02 All preferred substitutes will be compensated in accordance with
the following schedule:
2003-041
29,978
20041-05
31,177
2005-06
32,424
2006-07
33,721
2007-08
35.070
.03 Each preferred substitute will receive a yearly performance review
prior to the close of the school year by the principal or his/her designee, which
will include a recommendation for or against reappointment in the subsequent
school year. In the event that there is no recommendation for continued
employment, the preferred substitute shall have the opportunity to appeal in
writing to the Superintendent of Schools or his/her designee who shall respond
in writing to such an inquiry.
.04 Preferred substitutes, at the time of termination due to budget cuts
or departure from the District, will be paid for unused sick leave if they meet
the following conditions:
1) original employment date was prior to July], 1991.
2) they have served three (3) consecutive years.
Those preferred substitutes who are employed for the 199] -92 school year only
will also be eligible to receive payment for unused sick leave if they meet the
above two conditions.
The payment will be made as follows:
a. one (1) day for every three (3) days of accumulated unused sick
days.
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b. to be paid at the rate of 11200th of last annual salary.
This amendment does not apply to any other category of employee in this
Agreement.
.05 When an involuntary transfer of a preferred substitute must occur,
the sole determining factor shall be total district seniority.
.06 Effective 7/1/04, any preferred substitute who has been employed
by the District in a full-time capacity for ten or more consecutive years shall
receive an annual stipend of $1,250. Any preferred substitute who has been
employed by the District in a full-time capacity for twenty or more consecutive
years shall receive an annual stipend of $2,500 to be paid over the school year
in the same manner as regular salary.
11(0).01 All Athletic Program Assistants will, in addition to their normal
salaries, be compensated in accordance with the following schedule:
2003-04
5525
2004-05
5746
2005-06
5976
2006-07
6215
2007 -08
6463
II (E) The folIowing functions are performed by the registered profes-
sional nurses. Periodic meetings of the school district staff are held to coordi-
nate and improve school health services. In addition, in-service health practices
instruction is provided to the school nurses by the coordinator.
.0 I a. Assists school physician with routine medical examinations,
special examinations and athletic examinations.
b. Notifies parents of results of examinations as directed by school
physician; notifies parents of the results of other health findings.
c. Administers hearing and vision tests; weighs and measures
students and screens for scoliosis.
d. Notifies appropriate school staff members of student's health
status.
e. Prepares and maintains accurate health records of each student.
f. Visits homes to determine needs of children, at the direction of
the District Superintendent or his designee.
g. Carries out appropriate policies and procedures for reporting of
injuries and illnesses.
h. Assists the attendance teacher or social worker and other teach-
ing staff in locating patterns of non-attendance and in providing for youngsters
with special problems.
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.04 Lead Nurse
2003-04 2004-05 2005-06 2006-07 2007 -08
Step Salary Salary Salary Salary Salary
I 1609 1673 1740 1810 1882
2 1965 2044 2]26 22] 1 2299
3 2321 2413 2510 2610 2715
.05 Base Salary, Nurse
2003-04 2004-05 2005-06 2006-07 2007 -08
Step Salary Salary Salary Salary Salary
1 33,296 34,628 36,013 37,453 38,952
2 34,319 35,692 37,] 20 38,605 40,]49
3 35,343 36,756 38,227 39,756 41,346
4 36,365 37,820 39,332 40,906 42,542
5 37,392 38,887 40,443 42,06 ] 43,743
6 38,] 76 39,703 41,292 42,943 44,66 ]
7 39,376 40,95 ] 42,589 44,293 46,065
i. Performs first aid when necessary.
j. Assists the school physician in evaluating and reporting on school
plant and sanitary conditions. Works with school authorities by giving practical
help and suggestions to alleviate unsafe and unhygienic conditions and in other
problems when requested by such authorities.
k. Encourages families to provide for health examinations of their
children by utilizing services of private physicians, dentists and clinics.
l. Equips classes with First Aid instruction.
.02 In the performance of their professional duties, Nurses have the
right to be consulted in the formulations and development of health and safety
plans. They also have the right to be consulted and to negotiate on the impact
of new or modified programs which will have an effect or impact on their
working conditions.
.03 Nurses shall have the right in the performance of their professional
duties to review all student files wherever located.
] I(F) The District and the CT A agree to the following with respect to the
International Baccalaureate Coordinator (the "Coordinator") position:
1. The position is not supervisory and the Coordinator will not
perform teacher evaluations. Any classroom visitations by the Coordinator,
which are for the purpose of program evaluation, will be by mutual agreement
between the Coordinator and the Teacher.
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2. The Coordinator will receive the following stipend:
2003-04 2004-05 2005-06 2006-07 2007 -08
4036 4197 4365 4539 4721
3. For the 1999-2000 school year the Coordinator will be assigned
a four (4) period teaching schedule. For 2000-2001 and all subsequent school
years, the Coordinator will be assigned a three (3) period teaching schedule.
11(G) International Baccalaureate mentors shall be paid a stipend of $150
per student per year. Mentors may be assigned no more than three such students
annually.
ARTICLE XII
COACHING AND INTRAMURAL SALARY SCHEDULES
12.01 The coaching and intramural salary schedules and step placement
will be as set forth in Appendix E.
ARTICLE XIII
EXTRA CURRICULAR, CO-CURRICULAR AND
CHAPERONING ACTIVITIES, PAYMENT
13.01 Compensation for supervision of extra-curricular, co-curricular,
and chaperoning activities will be as set forth in Appendix F.
13.02 The deliberate use of volunteers in order to evade the payments
required by Appendix F is forbidden.
13.03 Payment for such activities shall be made by separate checks once
per month.
13.04 The stipend for the 5thGrade Environmental Trip will be increased
each year by the amount of increase to the regular salary. The stipend per week
night for 2003-04 is (to be determined).
ARTICLE XIV
SUMMER SCHOOL
14.01 For the summer school, the rate of pay will be as follows:
Daily Course!
Clinic Hours
1.5 Hours
2 Hours
2.5 Hours
3 Hours
3.5 Hours
4 Hours
Compensation
2003-04 2004-05 2005-06
3673 3820 3973
4305 4478 4657
4936 5133 5339
5452 5670 5897
6194 6442 6700
6588 6851 7125
2006-07
4132
4843
5552
6133
6968
7410
2007 -08
4297
5037
5774
6378
7247
7707
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14.02 No teacher shall be appointed to summer school teaching for more
than three consecutive summers. Among the factors to be considered in the
selection of summer school staff: certification, competency, recent experience
in area of need and seniority.
14.03 Leave allowance of two days will be provided for personal illness.
Such leave allowance is cumulative only for summer school employment in
successive years.
14.04 Summer school teachers shall not normally be observed formally
more than once during the course of the summer. Written evaluation of summer
school performance shall be retained in the summer school files.
14.05 Elementary school teachers are to be considered for employment as
teachers of remedial subjects.
14.06 Priority will be given to Commack's School Nurses for the appoint-
ment of summer school nurses. Working conditions are determined to be
equivalent to those of the regular school year. Salary shall be pro-rated on the
basis of the Nurses' annual salary for the succeeding school year.
AR1LJICLIE XV
IHIOMIE 1LIEACIHIJING
15.01 Home Teaching shall be paid at the rate of $36.66 per hour for the
school year 2003-04; $38.12 per hour for the school year 2004-05; $39.65 per
hour for the school year 2005-06; $41.23 per hour for the school year 2006-07;
and at the rate of $42.88 per hour for the year 2007-08.
15.02 Teachers shall receive payment for a total of 15 minutes travel time
for each home teaching lesson.
15.03a. Home Teaching-Primary and Intermediate
I. The opportunity to provide home teaching will be offered first to
the common branch teacher to whom the student is regularly assigned.
2. If the regularly assigned common branch teacher is not available
for home teaching, then the opportunity to provide home teaching will be
offered to others in the following order:
a. to another common branch teacher or certified teacher
assistant in the home school with experience at the level (primary or interme-
diate) in which the instruction is required;
b. to another common branch teacher in the district with
experience at the level (primary or intermediate) in which the instruction is
required.
3. Common branch teachers from outside of the home school will
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be selected from the list of those teachers having applied to the Superintendent
or his designee for home teaching consideration.
4. When home teachers are not available from the sources identi-
fied above, administration will provide home teaching opportunities to other
qualified person, including certified teacher assistants.
Home Teaching-Middle and High Schools
1. The opportunity to provide home teaching will be offered first to
classroom teacher(s) to whom the student is regularly assigned.
15.03b.
2. If the regularly assigned classroom teacher(s) is (are) not avail-
able for home teaching, then the opportunity to provide home teaching will be
offered to others in the following order:
a. to other qualified teachers/teacher assistant in the home school;
b. to department chairperson(s) in the home school;
c. to other qualified teachers within the district;
d. to other qualified chairperson(s) within the district.
3. Home teachers from outside the home school will be selected
from the list of those teachers having applied to the Superintendent or his
designee for home teaching consideration.
4. When home teachers are not available from the sources identi-
fied above, administration will provide home teaching opportunities to other
qualified persons.
ARTICLE XVI
CLASS SIZE
16.01 The Board of Education acknowledges that teaching efficiency has
a relationship to the number of students in the classroom. Further, the Board
acknowledges that a commitment to quality education requires a commitment
to keeping class size at a level where instruction can take place with a high
degree of efficiency. The levels recommended by the State Education Depart-
ment are recognized as desirable goals.
16.02 a. For the period of this Agreement, the following elementary class
sizes will prevail;
K - 1
2-3
4-5
26
28
29
b. In order to avoid the creation of an additional class, all classes on
a grade level may be increased by no more than one student. After April 1 of any
of the five school years of this agreement, no additional classes need be created.
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c. Every attempt will be made to provide clerical assistance to those
elementary teachers whose classes are increased by an additional student. Such
assistance will be offered at the rate of one hour per week for each teacher.
d. In an effort to equalize teaching loads, no physical education
teacher, on the elementary level, will be assigned more than 600 different
students per year
e. Class size will not be enlarged for the teaching of music, except
with the consent of the music teacher.
f. Every effort will be made to maintain a maximum teaching load
of 600 different students in elementary art and music. In no case, however, will
staffing levels be less than those set in the 1994-95 school year.
]6.03 a. For the period of this Agreement, the following sixth grade and
secondary school class sizes and student loads shall prevail;
1. The total student load of English and Social Studies teachers
shall not exceed ]35 students. Any English or Social Studies teacher assigned
a maximum load above] 25 students will not be required to perform a building
duty. No class may exceed 29 students except upon prior written consent of the
CTA.
2. Teachers of all other academic subjects shall not be assigned a
total student load of more than 135 students. No class may exceed 29 students
except as provided in 16.03 a. ]. above.
3. The total student load of General Music, Art and Health teachers
shall not exceed 135 students. No class may exceed 29 students.
4. The average physical education class size per building will not be
more than 40. Administration shall make every effort to equalize the enroll-
ments of comparable physical education classes meeting during t.he same
period of the instructional day in a given building. The CT A shall have the right
to review physical education class enrollments and make recommendations re:
their equalization. Administration shall also make an effort to assign a compa-
rab]e pupil load to physical education teachers within a building who are
assigned the same number of regular classes.
5. The total student load of Technology teachers shall not exceed
110 students. No class may exceed 22 students.
6. When a teacher has less than five (5) periods per day or an average
of less than five periods per day, the total load of the teacher shaH be in
proportion of the total possible load of pupils.This proportional counting
process shall also occur when a teacher crosses discipline lines (e.g. 3/5 English
and 2/5 Business).
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16.04 At the K-5 level, librarians may be assigned a maximum of 20
sections of instruction per week. Each secondary school will be assigned one
librarian.
16.05 In no case shall more students be assigned to a class than the physical
facilities can safely accommodate. This provision shall especially pertain to
specialized classroom facilities (Technology Shops, Art classrooms, Science
laboratories, Home & Career Skills rooms, etc.)
ARTICLE XVII
JOB SECURITY, SENIORITY, LAYOFF AND RECALL
17.0 I For members whose employment begins after February 25, 1999: In
the event a reduction in force becomes necessary, the following principles and
procedures will prevail:
a. Teachers will be laid off in reverse order of seniority within the
tenure area in which they are then serving.
b. Teachers whose positions are eliminated will be entitled, on the
basis of their years of service in the district, to immediate reassignment to any
existing vacant position for which they are certified, provided no other teacher
is on a preferred eligibility list with an entitlement to such a vacancy.
c. The district will employ not less than one (1) teacher for every
17.6 students enrolled. (exclusive of the CT A officers cited in Article 3, Section
3.06, paragraphs a. and b.). This student-teacher ratio will be based upon
student enrollment as of October I.
17.02 In the event of a school closing necessitating a Reduction in Force
among Nurses, the Nurse shall be separated in reverse order of seniority. For the
purpose of seniority there shall be considered the Nurses' services with the
District, plus any active duty service in the U.S. Armed Forces, as provided by
N.Y. S. Law.
17.03 a.( I) Teachers who are laid off will retain for a period of seven (7)
y(:ars an entitlement to placement on a preferred eligibility list. As vacancies
occur teachers will be reappointed to any previous areas of service on the basis
of total district service.
a.(2) Any Nurse laid off will regain the right of recall on a seniority
basis under New York State Law to any vacancy for a school nurse position in
the Commack Union Free School District.
b. Teachers on lay-off will retain until June 30 of the next academic
year the right of reappointment based on their years of service, to any vacancy
not previously serviced for which they are certified, except that their acceptance
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in the interim of a probationary appointment to a full-time position in another
school district will terminate this entitlement.
c. Any Nurse who loses a position through RIF shall be placed on
a re-employment priority list. Such list shall be used in filling future vacancies
in the District and Nurses shaH be rehired according to seniority.
d. The district will contact by Certified Mail excessed personnel to
inform them of Notice of RecaH and/or Vacancies.
Communications of this nature may be sent to a multiple number of
staff members with preferred eligibility status. In the event there should be
multiple interest, the teacher with the greatest seniority shall be offered the
position.
Failure to respond to this communication within five (5) calendar
days after receipt of certified letter will terminate the employee's right of recall.
Nurses must respond within ten (10) calendar days.
17.04 This Article is intended to conform with the Education Law, Section
2510 and all other pertinent sections, as they may from time to time be amended
by the Legislature, or construed by prevailing case law.
17.05 a. In the event of a decision not to continue the appointment of a
Nurse for other than cause, such decision shall be made known to the Nurse
concerned when the decision is reached and when possible, prior to March I.
b. If for cause the continuation of a Nurse's employment is ques-
tionable, this shall be made known to the Nurse no later than March 1, with a
final decision no later than April].
c. Nurses shall receive permanent status after twenty-six (26)
weeks of service according to the Civil Service Regulations and shall be
notified in writing of the Board's approval within two (2) weeks. A Nurse on
permanent status shall not be terminated except in accordance with the provi-
sions of Section 75 of the Civil Service Law of the State of New York.
d. Any new position created in the Nursing Department of the
Commack Union Free School District must be made known and offered to the
school Nurses in the employ of Commack Union Free School District first and
then to "any laid-off Nurses on recall lists" in order of seniority before it is
offered to new employees.
e. Any termination for cause or other action shall be based on merit
principles only. All notices of termination shall be in writing, setting forth
specifically and in detail the reasons therefor. The Nurse shall have any
opportunity to respond both orally and in writing and to have the response
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considered and the final decision made by one higher in the District than the one
who proposed the action. The Nurse shall have the right of representation at any
stage of the proceedings and shall be furnished copies of all papers or evidence
relied upon in the proposal. Nothing not made available to the Nurse shall be
relied upon in the decision making process.
17.06 a. Each building shall have a Registered Professional Nurse in
attendance at all times and there will be two full-time Nurses at each Senior
High School.
b. Nurses may request additional per diem help to assist them
during their peak work load.
ARTICLE XVIII
SELECTION AND APPOINTMENT OF PERSONNEL,
PROBA TIONARY TERM, TERMINATION,
FAIR DISMISSAL
18.0 I The Board will continue to hire professional personnel whose
previous record is characterized by professional activities and experience. To
this end, the Board shall continue to:
a. Begin recruitment as early as practical in the school year for
projected appointment in the following year.
b. Seek competent experienced teachers -teachers of demonstrated
ability who have been granted certification in the area in which they are to teach
and shall give priority to such teachers over less experienced applicants. If no
such competent applicants are available, the Board reserves the right to hire
non-certified persons who meet the local qualifications set up by the CT A, the
Administration and the Board.
18.02 In the event of a decision not to continue the employment of any
teacher such decision shall be made known to the teacher as expeditiously as
possible and whenever practicable prior to April I. In the event the performance
and continued employment of a probationary teacher is known to be question-
able prior to April I, the Administration will so inform the teacher by that date.
18.03 Any teacher not intending to return to the District shall advise the
Administration of such intent no later than April I of each year. In the event a
teacher shall decide after April I, not to return, he/she shall inform the
Administration as soon as possible, but in any event shall give at least thirty (30)
days notice of resignation.
18.04 The probationary term for probationary teachers will be three years,
unless otherwise provided by statute.
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18.05 The provisions of applicable state laws regarding fair dismissal of
non-tenured teachers are incorporated into this Agreement in Appendix 1.
18.06 a. Teachers in their third year of service in a probationary area may
be dismissed or terminated at the end of their probationary period. At any earlier
time in their third year of probationary service, they may not be dismissed or
terminated except for the same reasons for which a tenured teacher may be
dismissed or terminated under existing state laws.
b. In the event of dismissals or terminations at any earlier time in the
third year of probationary service, the CT A may question the sufficiency of the
reasons in the manner prescribed by Section 32.] 8.
c. The remedy permitted by Section 32. ] 8 is in addition to any other
remedy permitted by law, or this Agreement, but in all such cases the teacher,
or the CT A, shall be bound by the doctrine of the election of remedies.
ARTICLE XIX
ASSIGNMENT AND TRANSFER
] 9.0] The right and responsibility of administrative personnel to make
wise and judicious use of the professional staff is recognized and aftirmed. In
the exercise of this right, administrative personnel are to use as the prime
criterion the welfare of the children placed in the teacher's charge taken
together with efficient staff utilization in professional activity. To this end, the
parties agree to the following:
19.02 a. The teaching assignment of a teacher shall be entirely within the
area of hislher competency and/or certificate and in no event shall a teacher
teach more than one period per day outside hislher area of certification.
b. It is neither the practice nor the intent of the District to assign
secondary teachers out of their areas of certification for the purpose of reducing
the number of positions allocated to another tenure area.
19.03 In making teaching assignments, the building (or District) admin-
istrators shall make provisions for professional growth by encouraging a
pattern of rotation of teacher assignments in such a way that no one area or
activity becomes the exclusive province of anyone individual or class of
teachers.
] 9.04 In cases where a teacher is assigned to more than one building, travel
time shall in no way diminish lunch or preparation allowances.
] 9.05 Building (or District) administrators may give non- teaching assign-
ments to teachers. These non-teaching assignments shall be equitably distrib-
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uted and rotated in a manner consistent with efficient staff utilization.
19.06 It is recognized and affirmed that teachers may be assigned to
complete certain administrative or clerical tasks. It is also recognized and
affirmed that requiring excessive non-professional duties of teachers consti-
tutes an inefficient and inappropriate use of staff and will not be practiced.
19.07 It is readily recognized that changes in student population, perma-
nent school closings, and variation in the professional staff may require transfer
of teachers and area specialists from building to building. All other factors
being equal, seniority shall prevail. Should such transfer take place and reasons
be requested by the teacher, then the Superintendent of Schools shall provide
the same.
19.08 a. Requests for an inter-building transfer may be instituted by
teachers by direct application to the building principal who shall forthwith
transmit the application to the Superintendent of Schools. The Superintendent
of Schools shall give priority to such requests over similar requests made by
newly hired personnel. It is understood that the principal of the receiving school
shall have the authority to accept or reject any proposed transferee subject to a
final determination by the Superintendent of Schools.
b. Transfer from one building to another may be requested by
members of the Nursing Staff.
19.09 If an inter-building transfer is to be initiated by the administrative
staff, notice of such a transfer will be given to the teacher with as much time as
possible prior to the effective date of the transfer. If an inter-building transfer
is to be initiated by the administrative staff, the teacher shall be given 30 days
notice, unless waived by himlher.
19.10 Involuntary inter-building transfers shall not take place more fre-
quently than once every three (3) years, except in extraordinary circumstances.
Generally speaking, involuntary transfers are transfers which management
makes over the objection of the individual teacher as an exercise of manage-
ment prerogative. When a school closes, or when a teacher is reassigned due to
being excessed from a particular building, this reassignment does not constitute
an involuntary transfer. Transfers due to these situations may result in a teacher
being transferred more than once every three years.
19.11 a. All teachers shall be notified prior to June 10th of their specific
teaching schedule and building or buildings to which they will be assigned for
the next academic year. If critical reasons prevent the administration from
giving such notice, the teachers will be notified as soon as possible.
b. All assignments for nurses shall be known before the close of the
school year and not subject to change without prior notification.
19.12 All other factors being equal, seniority shall prevail with respect to
class assignments and duties, class loads and use of portable classrooms. Such
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seniority rights shall be based solely on district-wide seniority, shall be
accorded to tenured teachers only and shall be based only on the totarnumber
of years teaching in the District.
19.13 When traveling assignments exist in the physical education area,
those teachers least senior within that area will receive the traveling
assignments.
19.14 The parties agree that the role of Dean at the Middle School has, in
the past, been reserved for members of the CTA. The parties further agree that
it is the intention of the District to continue this practice in the future.
Notwithstanding the above, the parties recognize that scheduling eccentricities
caused by either the availability of appropriate staff or an overall staffing ratio
that is tight may, in sporadic years, not provide adequate coverage for the
Dean's office. Should this occur, Middle School chairpersons may be assigned
to provide administrative coverage to the Dean's office, provided that the
assignment of the chairperson does not decrease the total number of teaching
periods nor increase the pupil-to-teacher ratio in a given seniority area.
ARTICLIE XX
VACANCIES iN NEW OR IEXISTING
POSITIONS WIlTIHIIlN TIHIIE UNIT
20.01 Notification of teachers concerning newly created positions or
vacancies occurring during the summer recess shall be in the following manner:
An teachers wishing to receive such notification shall leave at the
Superintendent's office a self- addressed postpaid envelope and they shall
receive notification by mail. In addition, notice of such openings shall be posted
in the District office.
20.02 In the event that a position requiring certification is created or
becomes vacant in response to emergency situations, notification shall be made
to the teachers five days prior to general publications.
20.03 Whenever possible, all unsuccessful in-district applicants will re-
ceive notification, private in nature, oftheir rejection prior to the publication of
the name of the successful applicant.
20.04 Notification of appointment or rejection shall be given not later than
60 days after the closing date for applications from the present district staff. If
this is not possible, each applicant shall be notified monthly of the status of his/
her application.
20.05 The District and the Association agree to experiment with Teacher
involvement in Teacher Recruitment during the life of this Agreement. The
intent of this experiment is to evaluate what, if any, benefit might accrue to the
instructional program from such involvement.
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Teachers shall not be involved in the process where candidates for
appointment are from present staff. There shall be no cost in the form of
additional remunerations from the District for this experiment.
Where and when appropriate, the Administration shall establish
advisory committees for particular recruitments and shall appoint Teachers
who are deemed to be qualified or, in some cases, may just involve a particular
teacher in the process. In all cases, the Teachers shall be certified in the area of
recruitment and enjoy a record of exemplary instructional performance as
teacher and professional.
The Association will be invited to recommend Teachers for the
committee for a particular recruitment, if used, and the District may select from
that listing and/or from staff directly.
Teachers invited to be involved with interviews will be available to
meet with the committee, if created, and to participate in the activities at times
determined by the District. No matter what the structure of involvement, as
determined by the District, the Teacher involvement will at all times be
advisory in nature, and the District Administration's responsibility for recruit-
ment and recommendations shall remain the sole responsibility of the Superin-
tendent of Schools.
The District and the CT A agree to monitor and to evaluate this
experiment in a cooperative manner, and may possibly modify the experiment
by mutual agreement during the course of the Agreement. The parties further
agree that this experiment shall cease in full at the time of expiration of the
Agreement, unless otherwise mutually agreed to.
These provisions are not subject to the Grievancel Arbitration pro-
cedures of the Agreement.
ARTICLE XXI
ADMINISTRA TIVE POSITION VACANCIES
21.01 In the recruitment and hiring of administrative staff members, the
Board reaffirms its desire and responsibility in giving priority to members of the
present teaching staff wherever possible and whenever in the best interest of the
educational process of the District.
21.02 District personnel will be informed of vacancies prior to public
notification outside the district.
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ARTICLE XXII
PERFORMANCE EV ALVA TION
22.01 The CT A recognizes the responsibility of teachers to maintain a
high level of professional competency. Likewise, it recognizes the responsibil-
ity of the administration to engage in the observation of probationary and
tenured teachers and to indicate recommendations to the professional staff with
regard to the improvement of instruction. The CT A, in addition, recognizes that
it, as a professional organization, has the responsibility to assist the administra-
tion and the teachers wherever possible. Both parties affirm that proposed Part
100 Regulations will be adhered to as they pertain to evaluations.
All administrators/supervisors and bargaining unit members should
have in their possession a copy of the Evaluation Program packet. This Program
speaks to supervision being, increasingly, a collegial process based on reflec-
tion,experimentation, and problem-sol ving. Experienced, accompl ished teachers
should be offered a collegial, flexible method of evaluation For teachers who
are in need of assistance, evaluation should include a component in which that
assistance is offered. Probationary teachers, all teacher assistants, preferred
substitutes, and nurses should be observed and evaluated in the traditional
manner. What follows is an overview of that program, with more details
contained in the Evaluation Program packet.
22.02 General overview for all unit members and specifics for tenured
teachers being observed in the traditional manner, for all probationary teachers,
and for all teacher assistants and preferred substitutes:
a. Every tenured teacher being evaluated in the traditional manner
shall not normally be observed more than three times in the course of each
school year.
b. The parties agreeing that early conferences are desirable, each
teacher being evaluated in the traditional manner shall take part in one
conference per observation which will take place, whenever practicable, within
five school days after the observations have been made. In this conference,
there shall be a review of the lesson taught, incorporating into the discussion the
lesson's strong and weak points, and general comments relating to classroom
management.
c. Every teacher being evaluated in the traditional manner shall
receive, after having conferred with the observer, and within five school days,
but in no event longer than ten days after such observation, a written report
enumerating:
I. the general purposes and procedures of the lesson
2. the strong points of the lesson
3. recommendations for the improvement of instruction
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4. a general evaluation of the teacher's professional growth
d. These observation reports shall be made in triplicate and shall
provide the observed teacher with the opportunity to make written comments
thereon regarding those judgments to which slhe takes exception. Within ten
days of receipt, these observation reports shall then be signed by the teacher and
returned to the evaluator and a copy shall be placed in the teacher's permanent
file, with a copy supplied to the teacher.
e. Further, if an individual teacher feels the need of additional
observations, over and above the norm cited above, that teacher may extend an
invitation to the evaluator to make additional observations as required.
f. On the middle and high school level, at least one observation shall
be made by the Principal or Assistant Principal.
g. There shall not normally be more than one observation per day.
h. Each observer of a tenured teacher being evaluated in the tradi-
tional manner shall normally remain in the classroom for not less than thirty
minutes for the observation.
i. No end-of-year evaluation of a teacher may be made unless the
evaluator shall have made at least one classroom observation and evaluation as
prescribed in this article. End-of-year evaluations shall be written as prescribed
in the Evaluation Program.
j. A pre-conference prior to an observation is to be conducted only
upon the mutual agreement of the teacher and the supervisor. This applies to
all staff, except first year, probationary teachers and teacher assistants who
wish to have a teaching evaluation separate and apart from their teacher
assistant evaluations. These evaluations serve the purpose of allowing teacher
assistants to have their potential for classroom hire evaluated.
k. Videotaping will not be used as an evaluative tool to determine
teacher performance or competency.
I. It is the responsibility of the administrative team to be in
compliance with Article XXII when more than three administrators share
responsibility for a teacher.
m. Extended visits to classrooms shall be considered to be for the
purpose of teacher evaluation and shall be subject to the requirements of formal
written evaluation except when on the of the following applies:
I. The formal evaluation process is waived by the mutual consent
of the teacher and evaluator;
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2. The visits are of short duration and related to general
administrative and clerical responsibilities;
3. The teacher has received prior notice that the visit is for the
purpose of either (a) specific student(s) or (b) program
development; or
4. The visits are made by the Superintendent of Schools and/or
Associate and/or Assistant Superintendents and/or Assistants
to the Superintendent for purposes other than teacher evaluation.
22.03 Observation and Development of Probationary Teachers
a. Formal observations:
1. It is recommended that there be four 30-45 minute observa-
tions of complete lessons.
2. Pre-observation conferences shall occur once in the first year
of employment and are encouraged for all subsequent observations.
3. There shall be post-observation conferences, followed by
written reports as described in clauses 22.02b, c, and d above.
b. Informal observations:
I. Such informal observations may be unscheduled and offive-
to ten- minute duration.
2. Oral communication regarding the observation is encouraged.
c. Collegial support
I. Orientation
a. For first-year teachers, there will be four days of combined
building and district orientation.
b. For second-year teachers, there will be two days of district
orientation.
c. The District and the CT A will collaborate on the content of
the orientation.
2. CT A program for new teachers
a. Each new bargaining unit member shall be assigned, by
the CTA, a "buddy" for the first two years of employment, said "buddy" to be
a more experienced colleague with a similar assignment.
b. The CT A will hold monthly workshops outside the regular
school day for the purpose of assisting first- and second-year members in being
successful employees.
3. Visitations
4. Formal mentor program
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a. A committee, whose membership will be determined by
the District and the CT A, will develop such a program.
22.04 Teacher Reflection
a. Tenured teachers who are not in need of assistance may opt for
this type of evaluation in lieu of the traditional process.
b. The teacher and observer will establish a reasonable observation
schedule, to be completed prior to May I, for one such observation a year.
c. The teacher and observer will discuss the topic(s), objective(s),
and procedures of the lesson during the pre-observation conference.
d. A post-observation conference will be held within five school
days of the observation, after which, but between five and ten days of the
observation, the teacher will complete the remainder of the Reflection Form
found in the Evaluation Program packet.
e. Within ten school days of receipt of the Reflection, the observer
will sign and/or comment upon it.
22.05 Professional Improvement Plan for Tenured Teachers
a. Administrators/supervisors will determine at-risk teachers through
prior written/oral notice of concerns, and indicate deficit areas on the End-of- Year
Evaluation form.
b. Such teachers will be referred to a Professional Improvement
Team comprised of people selected by the Superintendent and the CT A as
described in the Evaluation Program packet.
c. The Team will prescribe a Professional Improvement Plan as
described in the Evaluation Program packet.
22.06 Job Target
a. A job target is an opportunity for professional growth, which
removes a tenured teacher who is not in need of assistance from the traditional
evaluation process.
b. Eligibility will be indicated on the End-of- Y ear Evaluation form.
. c. All teachers who become tenured after June 1996, and are
qualified, will be required to participate at some point during their tenure.
33
d. In each year, no more than two-thirds of those eligible in any
building may participate.
e. For at least one year of every three, a teacher may not participate
unless by mutual agreement of the teacher and administration.
f. The development and implementation of job targets is described
in detail in the Evaluation Program packet.
22.07 Nurses
a. The Superintendent or designee shall provide an annual written
evaluation of each nurse prior to May 31 of each school year. A judgment on
the quality of nursing care will be based upon objective criteria.
b. An annual written evaluation of less than satisfactory shall have
no force and effect unless the question of performance has been discussed with
the nurse and reduced to writing prior to the evaluation and the nurse has been
afforded an opportunity to improve.
c. Nurses shall have the opportunity to object orally and in writing
to the evaluation. If in writing, the writing shall be attached to and become a part
of the evaluation.
22.08 A teacher shall be given the opportunity to have a CT A representa-
tive present at a conference or meeting called for the purpose of reprimand or
disciplinary action.
ARTICLE XXIII
AFTER SCHOOL RESPONSIBILITIES
23.01 Teachers shall not be required to remain for time beyond the regular
day except as follows:
a. Building faculty meetings or district-wide meetings shall not
normally be held more than once a month and shall not normally last more than
45 minutes. The agenda will be made available to the teachers at least one day
prior to the meetings, whenever possible.
b. Departmental meetings shall not normally be held more than
once each month and shall not normalIy last more than one hour.
c. Those who must attend more than 20 Department and or Faculty
meetings per year shall be compensated for attendance at the meetings beyond
the 20 at the prevailing chaperone rate.
d. All teachers assigned to grades K-12 shall provide sixty (60)
minutes of extra help per week. Any time in excess of30 minutes per week shall
be scheduled at the discretion of the teacher, provided that students and parents
are notified of the available time in a timely manner.
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e.1 Attendance at "Open House Night" and similar community
attended functions shall not be required more than twice each school year. Such
attendance shall not exceed two hours and thirty minutes and shall not be for the
purpose of chaperoning students.
e.2 All K-12 teachers will attend up to three (3) evening parent
conferences or other such evening activities annually as determined by the
Superintendent or his designee. Parent conference requirements for sixth grade
teachers will be the same as those for other middle school level teachers.
Effective July 1,2006, all K-12 teachers will attend up to four (4) evening
parent conferences or other such evening activities as determined by the
Superintendent or his/her designee without additional remuneration. The
fourth evening may not exceed two hours in duration without remuneration.
e.3 Any CT A member required to attend more than three (four as of
7/1/06) evening events (i.e. curriculum night, science fair, additional confer-
ences at another school.) will be compensated as prescribed in the contract for
evening events. This will not apply to those already being compensated for
attendance at evening events. Each building administration will determine
which evening meetings are mandatory and inform the staff of it. Staff who
volunteer to attend evening meetings beyond the three/four mandatory meet-
ings will not be remunerated for such attendance.
e.4 Attendance at evening conferences will count as required evening
events. Parents and teachers will be given notice of these dates. All appoint-
ments for evening conferences must be pre-arranged. Only those teachers who
have appointments for parent conferences will be required to be in attendance
during those evenings.
e.5 A Nurse shall not be required to attend more than two "open
house nights" or similar functions in each school year unless compensated as
in 5.0Ic.
f. A teacher assigned to more than one building will not be required
to perform after school responsibilities in excess of the responsibilities of a
teacher in one building.
g. All 8th grade homeroom teachers will be required to attend the
evening stepping up exercises without additional remuneration.
h. All teachers will be required to attend up to (12) hours of staff
development annually. Classes will be offered before or after school and/or for
no more than a (3) hour duration on Saturdays. Payment will be made to teachers
employed as of February 25, 1999, at the rate indicated in 5.08 of this
agreement. Teachers hired after February 25, 1999 will be required to attend
these staff development workshops with no remuneration.
Effective July I, 2003, a workshop schedule shall be promulgated
no less than thirty (30) calendar days in advance of each workshop offering.
Teachers will have a choice of workshops to the extent they are offered and
appropriate for the grade level or subject area they teach.
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i. After the first two weeks of school, staff should be entitled to
remuneration for time spent beyond their normal workday for late dismissals
resulting from transportation problems. It is therefore agreed that teachers
required to remain for up to ten minutes beyond their normal workday on a
given day will not be paid until they have been required to remain for up to ten
minutes three or more times in one month. They will then be paid at the
prevailing chaperone rate for one-half hour. The same method of calculating
the rate of pay will pertain to the second half-hour. Therefore, if a teacher
must remain for 35 minutes on a given day, slhe will be paid at the prevailing
rate for the first thirty minutes and not paid for the remaining five minutes
unless' or until this occurs three times in any month. Volunteers will be sought.
If no volunteers are available, the building principal may select the required
number of staff members to perform the necessary supervision. Professional
periods are not to be diminished due to teachers' involvement with students
due to late buses.
23.02 Building principals will consult with the CTA in the selection of
teacher security personnel.The selection of teacher security personnel will be
determined by the building principal and will be restricted to a limited number
of candidates to maintain continuity in performance and service. The parties
will review the functioning of the security teacher program periodically. The
rate for 2003-04 shall be $25.55 per hour. This rate will be adjusted yearly.
AIR1rHCILE XXHV
IPEIRSONNEIL IRECOnmS
24.01 The Board affirms the right of any teacher to review at any reason-
able time all of his /her personnel records maintained by the various agencies of
the District. The CT A affirms the right of the Board and the Administration to
remove from the records, prior to teacher review, only those letters of reference
emanating from outside the District which are determined to be of confidential
nature.
24.02 Teachers will be sent a copy of any addition to their personnel files
before these additions are placed in the file. Comments in writing may be made
by the teachers to such additions and these comments will also be placed in the
files.
24.03 Nurses shall have the right to review, examine and make copies of
the contents of their personnel files at reasonable times.
AIR1rHCILE XXV
EMIPILOYMEN1r OF S1UBS1rH1r1U1rES
25.01 a. Teachers' preferences in the hiring of substitutes shall be recog-
nized provided that the substitute is on the regular Substitute List and further
provided that the building principal has approved of the substitute, and subject
to the availability of the substitute.
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b. In the event that there are known opportunities for long term
substitute teaching, preference shall be given to those excessed teachers, on a
preferred eligibility list who have indicated a willingness to accept such
substitute assignments.
25.02 In the event of an absence of the following specialists: Arts, General
Music, Physical Education and Library, the Board will employ a substitute
teacher.
25.03 a. An excessed teacher on a preferred eligibility list hired as a
substitute teacher to replace the same regular teacher for an indefinite period of
time is subject to all the rights and responsibilities of a regular teacher. For this
purpose an indefinite period shall consist of30 school days. This is also true for
a substitute nurse hired to replace the same regular nurse for an indefinite
period.
b. During the first 30 days such a teacher or nurse may be paid at the
prevailing substitute rate. Beginning with the 31 st day and for the balance of the
interim appointment, the teacher will be paid according to his proper placement
on the salary schedule.
c. The service of a substitute teacher or nurse in such assignments
shall not be credited for the purposes of job security under Article XVII, unless
the teacher or nurse is retained in the next school year.
d. In the event a substitute nurse position is filled by a person not on
recall and such position shall be needed for a period of thirty (30) days, the
substitute nurse position shall be offered to the person or persons on recall in
the order of seniority at the end of thirty (30) days or sooner upon ascertaining
that a substitute will be needed for an extended period of time. It is the intention
of the parties that extended substitute nurse positions shall be offered to persons
on recall instead of outside substitutes. If, at the time, an extended substitute
nurse's position becomes available, the person or persons on recall are filling
another substitute nurse position such employment shall not be a disqualifica-
tion or bar to the right to transfer to the extended position and such position shall
be offered on the basis of seniority without regard to substitute employment in
the district at the time.
e. For the purpose of seniority and job security, time in service as
a substitute nurse shall be counted in the case of nurses entitled to recall who
shall fill substitute positions.
ARTICLE XXVI
RELIEF FROM NON-TEACHING DUTIES
26.0 I For the term of this Agreement, the immediate past program of relief
from non-teaching duties will be maintained.
26.02 If the District continues the practice of designating grade-level
37
coordinators in the English Department, any teacher so designated will receive
no other building assignment.
ARTICLE XXVII
THE PROFESSIONAL COUNCIL, BUILDING
COMMITTEES
27.01 The Board and CTA recognize the professional contribution teach-
ers can make in evolving district philosophy. Therefore, in order to maintain a
mutual working relationship among the Board, the Administration and the
teachers, the Professional Council shall be continued.
27.02 The Professional Council shall consist offour (4) teachers, four (4)
administrators, the District Superintendent of Schools or designee and the
President of the CT A or designee.
27.03 Each of the four (4) teachers and four (4) administrators shall serve
on the Professional Council for a period of two (2) years.
27.04 a. The Professional Council shall meet at least once per month
during the school calendar year to discuss any and all matters pertaining to the
improvement of the educational programs of the District.
b. At least one agenda item to fall within the Professional Council's
realm of responsibility is that of organized abandonment - the examination of
all curricula and practice, grade by grade, to develop recommendations for their
removal and/or modification due to their redundancy and/or replacement by
more recent practice. Another agenda item will be to decide on any additional
activities, in addition to those already listed in articles 5.05,b and 5.05,d, which
may be assigned during a teacher's professional period.
27.05 The Professional Council shall establish its own rules of procedure,
times of meeting and selection of a chairman. However, the position of
chairman shall rotate between a CT A representative and an administrative
representative.
27.06 Request for funds for research, material and consultants will be
made by the Professional Council to the office of the Superintendent of Schools.
27.07 Each school shall have a building committee consisting of teachers
elected as building representatives. This committee shall meet at least once a
month with the Building Principal. Its responsibilities will be to transmit
information of the Professional Council and to discuss individual building
matters.
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ARTICLE XXVIII
LEA VE ALLOWANCE REGULATIONS
28.01 a. The leave allowance regulations are set forth in Appendix G-I.
b. The retirement and termination leave and allowances provisions
are set forth in Appendix G-2.
ARTICLE XXIX
ATTENDANCE AT PROFESSIONAL
CONFERENCES AND CONVENTIONS
29.01 The Board affirms its responsibility to promote the professional
growth of its personnel. To this end, all teachers shall be urged to attend those
conferences deemed by the Superintendent to contribute to professional growth.
Each Building Principal shall keep the staff informed of all such regular
professional conferences and conventions of which s/he is knowledgeable.
Application for attendance at such conventions shall be made through the
Principal, to the Superintendent, in accordance with any specified date for
registration.
29.02 The Board shall provide a budgetary allotment for the purpose of
attendance at conferences and conventions according to the formula of $5400
for every 100 members of the negotiating unit for the contract years.
29.03 Whenever funds for attending a conference are not available, and a
teacher is nevertheless willing to defray the cost of attending the conference for
which approval has been granted, a substitute teacher will be provided.
29.04 Recognizing that continuing professional education is desirable the
Employer will be supportive of Nurses wishing to take Public Health or Science
Courses. Upon application to the Superintendent or his designee, Nurses shall
be permitted to enroll and up to $250. for each Nurse of such education shall be
paid by the Employer.
ARTICLE XXX
MILEAGE ALLOWANCE
30.0 I Reimbursement for mileage expenses shall be pursuant to the Board
policy set forth in Appendix H.
30.02 For purposes of income tax returns, the Business Office will, upon
request, furnish a letter stating the information required for the returns.
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AJR1I'IICILJE XXXII
JF1UNJI) JRAIISIING,
SOILIICII1I' A 1I'IIONS ANJI) CON1I'JRm1U1I'IIONS
31.01 It is important that there be as little interruption with the teaching
process as possible. Toward this end, the Board shall limit specifically the
activities which require the collection of money from pupils and from teachers.
31.02 a. Collection of money for fund raising campaigns on school
premises shall not be permitted, except as provided by law.
b. The giving oflists of names of children, parents or teachers is not
permitted.
c. Salesmen of educational materials are not allowed to solicit
teachers without authorization from the Principal. No such solicitations shall be
carried on during instructional time.
d. Collection of money from pupils shall be only for such purposes
as purchasing milk (Kindergarten), payment for pictures, graduation and senior
class activities, subscription to no more than one daily newspaper, subscription
to no more than one book club, field trips and musical instruments and other
items approved by the Superintendent of Schools. In no case shall individual
classroom teachers be charged with the collection and/or safeguarding of such
funds.
e. Transportation costs for field trips shall be borne by the District
whenever provided by the budgetary allowance. All other estimated costs shall
be kept at a reasonable level and made known to the building principal at the
time of request for the field trip.
f. Tickets shall not be sold during school hours either to pupils or to
school personnel except for those school sponsored functions approved by the
Superintendent of Schools.
*g. The use of school children to further the purposes of an individual
group or organization shall not be permitted, except where the sole beneficia-
ries of the group or organization are children; and further, that the program is
directed toward the education and welfare of the children. In no event shall the
educational day of the school children be interrupted for the purposes of any
group or organization approved as an exception herein; and further provided,
that no school children or employees of the district be compelled to partake in
any activity hereunder.
*as permitted by law.
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ARTICLE XXXII
GRIEV ANCE AND ARBITRATION PROCEDURES
32.00 The Board in compliance with Article 16 of the General Municipal
Law (Chapter 554 of the Laws of 1962) regarding the establishment of
grievance procedures for public employees, does hereby establish and adopt the
following procedures for the orderly settlemen~ of grievances of employees of
the District.
32.01 In order to establish a more harmonious and cooperative relation-
ship between the Board and its employees, which will enhance the educational
program of the District, it is hereby declared to be the purpose of these
procedures to provide a means for orderly settlement of differences, promptly
and fairly, as they arise and to assure equitable and proper treatment of
employees pursuant to established rules, regulations and policies of the District.
The provisions of these procedures shall be liberally construed for the accom-
plishment of this purpose.
32.02 School District shall mean Commack Union Free School District.
32.03 Board of Education shall mean the Board of Education of Commack
Union Free School District.
32.04 Public Employee or employee shall mean any employee as defined
in paragraph 1.01.
32.05 Administrator shall mean any employee responsible for or exercis-
ing any degree of supervision or authority over another employee.
a. Chief Administrator shall mean the Superintendent of the
School District.
b. Immediate Supervisor shall mean the administrator to whom
another employee is directly responsible.
c. Intermediate Supervisor shall mean the administrator (other
than the Chief Administrator) to whom the immediate supervisor is directly
responsible.
32.06 Representative shall mean the person or persons designated by the
aggrieved employee as hislher counselor to act on hislher behalf.
32.07 Grievance means any claimed violation, misinterpretation, or ineq-
uitable application of any existing laws, rules, regulations, or policies which
relate to or involve the employee or groups of employees in the exercise of the
duties assigned to himlher, or may call attention to the need for a policy.
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32.08 It is the intent of these procedures to provide for the orderly
settlement of differences in a fair and equitable manner. The resolution of a
grievance at the earliest possible stage is encouraged.
32.09 An employee, or the CT A, shall have the right to present grievances
in accordance with these procedures, free from coercion, interference, restraint,
discrimination or reprisal.
32.10 At all stages, hereinafter described, an employee shall have the right
to be represented by a person or persons of hislher own choice. The CT A shall
have the right to initiate any grievance at any appropriate stage.
32.11 Each party to a grievance shall have access at reasonable times to all
written statements and records pertaining to such case.
32.12 All hearings shall be confidential at the discretion of the aggrieved
employee or the CTA.
32.13 It shall be the responsibility of the Chief Administrator of the
District to take such steps as may be necessary to give force and effect to these
procedures. Each administrator shall have the responsibility to consider promptly
each grievance presented to him and make a determination within the authority
delegated to him/her within the time specified in these procedures.
32.14 The function of these procedures is to assure equitable and proper
treatment under the existing laws, rules, regulations and policies which relate
to or affect the employee in the performance ofhislher assignment. They are not
designed to be used for changing such rules or establishing new ones. Nothing
herein shall be deemed to be in conflict with any other part of the agreement.
32.15 The Board agrees that, in grievances prosecuted by an individual
employee, no grievance adjustment or disposition shall be inconsistent with the
terms and provisions of this Agreement, and that no such grievance hearing
shall be held unless the CTA has been afforded notice and an opportunity to be
present.
32.16 Grievance Procedures
a. Informal Stage
-
the aggrieved employee or CT A shall orally
present hislher grievance to hislher immediate supervisor who shall orally and
informally discuss the grievance with the aggrieved employee or CT A. The
immediate supervisor shall render hislher determination to the aggrieved
employee or CT A within five school days after the grievance has been
presented to himlher. If such grievance is not satisfactorily resolved at this
stage, the aggrieved employee or CT A may proceed to the intermediate stage
or formal stage as the case may be.
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b. Intermediate Stage
-
within five school days after a determina-
tion has been made at the preceding stage, the aggrieved employee or CT A may
in writing present hislher grievance to the intermediate supervisor to whom his/
her immediate supervisor is immediately responsible, if such there be, who
shall orally discuss the grievance with the aggrieved employee or CT A. The
intermediate supervisor shall render hislher determination to the aggrieved
employee or CT A within five school days after the grievance has been
presented to himlher. If such grievance is not satisfactorily resolved at this
stage, the aggrieved employee or CT A may proceed to the formal stage.
c. 1. Formal Stage
- within five school days after a determination
has been made by the immediate supervisor or intermediate supervisor, as the
case may be, the aggrieved employee or CT A may make a written request to the
Chief Administrator or hislher designee for review and determination. If the
Chief Administrator designates a person to act in hislher behalf, he/she shaH
also delegate full authority to render a determination in hislher behalf.
2. The Chief Administrator or hislher designee shaH immedi-
ately notify the aggrieved employee or CT A, immediate supervisor and any
other administrator previously rendering a determination in the case to submit
written statements to himlher within five school days setting forth the specific
nature of the grievance, the facts relating thereto, and the determinations
previously rendered.
3. If such is requested in the written statement of either party
pursuant to paragraph 2, above, the Chief Administrator or hislher designee
shaH notify all parties concerned in the case, of the time and place when an
informal hearing will be held where such parties may appear and present oral
and written statements supplementing their position in the case. Such hearings
shall be held within five school days of receipt of the written statements
pursuant to paragraph 2.
4. The Chief Administrator or hislher designee shall render his/
her determination within ten school days after the written statements pursuant
to paragraph 2 have been presented to himlher.
32.17 Binding Arbitration Procedure
,
.
a. If the grievance has not been satisfactorily resolved in the above
stages, either party to this agreement (the Board or the CT A and no other
person) may, within five school days of the determinations required by 32.16
c.4 above, make a written demand for arbitration to the Public Employment
Relations Board in accordance with its Rules and Procedures then prevailing. The
arbitrator so appointed must be mutuaHy approved by the parties to this
Agreement.
b. Such arbitration shall be final and binding upon both parties. Any
award of the arbitrator shaH be promptly complied with, and, in any event, shaH
be enforceable under the laws of New York.
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c. All expenses shall be equally divided by the parties to this
Agreement.
d. This stage of the grievance procedure shall apply only to griev-
ances arising out of disputes concerning the meaning, interpretation or appli-
cation of the terms and provisions of this Agreement without regard to Section
32.07 above
e. All binding arbitrations shall be held within the geographical
boundaries of the District.
32.18 TheCTA may raise a question under 18.06b, within 15 days after the
action of the Board of Education in dismissing, or terminating a teacher under
18.06a by filing a written demand for an arbitration, as provided in 32.17 above.
The limitation of 32.17d shall not apply to an arbitration pursuant to 18.06b.
AJR1rJIC1LJE XXXJIJIlI
OCC1U1PA1rJIONA1L SAIFJE1rY ANJI) HJEA1L1rH S1rANJI))AIRJI)§
33.01 The employer will furnish each employee a place of employment
which is free from recognized hazards that cause or are likely to cause serious
physical or mental harm.
33.02 The employer will comply with occupational safety and health
standards.
33.03 If a situation exists that poses a threat to an employee's health or
safety, the employee will not be required to perform said task, or work in said
location until corrective action has been taken by the school district.
If a dispute arises concerning this section, a mutually agreed upon
industrial hygienist will be brought in to make a professional evaluation. All
expenses shall be equally divided by the parties to this agreement. This
evaluation will be binding on all parties.
AJR1rJIC1LJE nXJIV
JEN1rmJE1rY OIF AGJRJEJEMJEN1r
34.01 The covenants of this Agreement, taken together with any written
Board policy, regulation, by-law or administrative practice impinging on the
terms and conditions of employment shall constitute the entire agreement
between the parties hereto. Further, it is agreed that the Board shall supply to
the President of the CT A a complete collection of the aforementioned docu-
ments, which shall be in force as of the inception date of this Agreement, no later
than June I, each year.
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34.02 Notwithstanding, the Board reserves the right to institute and
implement new policies, regulations, by-laws, and administrative practices
which may impinge upon the terms and conditions of employment. However,
any such act by the Board to the extent that it negatively impinges upon the
terms and conditions of employment, can become the basis for a grievance. If
such a grievance arises, the final resolution of that grievance shall become a part
of this contract but only to the extent that such final resolution is applicable to
similar cases. Grievances that arise out of the institution or implementation of
I new policies should be limited to the substance of the policy and not the
procedure by which the policy was drawn.
34.03 It is agreed by and between the parties that any provision of this
Agreement requiring legislative action to permit its implementation by amend-
ment of law or by providing the additional funds therefor shall not become
affective until the appropriate legislative body has given approval.
34.04 In the event of conflict between the aforementioned documents and
the covenants of this Agreement, these covenants shall be controlling.
ARTICLE XXXV
FUTURE NEGOTIATIONS
35.0 I No later than January I, 2008, the parties shall enter into negotia-
tions for a successor Agreement, and shall continue in such negotiations until
full and complete agreement shall have been reached.
35.02 If, as and when the District enters into the use of television for
instructional purposes, then and in that event, the Board will agree to negotiate
with the CT A as to wages, hours and conditions of employment with respect
thereto.
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AR'fJICJLIE XXXVJI
Jl)1UJRA'fJION OIF 'fHE AGRIEIEMIEN'f
36.01 The Agreement will be effective for the period July 1,2003 through
June 30, 2008.
For the Board of Education
f:L+2D:.
8o;nrd of Education
:;L
/q/
""-I
rJ/lb/tJ7,/
Date'
For the Commack Teachers Association
~ tfl,;Juf
Jamas Hall President
Commack Teachers Association
''1o/b'Z-
Date
0~~
WilliamMatejka ~
0aaUpers0n. CTA
Negotiations Committee
,2-/7/02-.
Date
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APPENDIX A-I
2003-2004 SCHOOL CALENDAR
SEPTEMBER 2003 (20+1) FEBRUARY 2004 (15)
M T W T F M T W T F
2 3 4 5 6
[1] {2} G) 4 5 9 10 11 12 13
15 16 17 18 19 [16] [17] [18] [19] [20]
22 23 24 25 26 23 24 25 26 27
29 30
OCTOBER 2003 (21) MARCH 2004 (22+1)
M T W T F M T W T F
1 2 3 1 2 3 4 5
[6] 7 8 9 10 8 9 10 11 12
[13] 14 15 16 17 15 16 {17 } 18 19
20 21 22 23 24 22 23 24 25 26
27 28 29 30 31 29 30 31
NOVEMBER 2003 (16) APRIL 2004 (15)
M T W T F M T W T F
3 4 5 6 7 1 2
10 [ 11] 12 13 14 [5] [6] [7] [8] [9]
17 18 19 20 21 [12] [13] 14 15 16
24 25 [26] [27] [28] 26 27 28 29 30
DECEMBER 2003 (17) MA Y 2004 (18)
M T W T F M T W T F
1 2 3 4 5 3 4 5 5 6
8 9 10 11 12 10 11 12 13 14
15 16 17 18 19 17 18 19 20 21
22 23 [24] [25] [26] 24 25 26 27 [28]
[29] [30] [31 ] [31]
JANUARY 2004 (19) JUNE 2004 (19)
M T W T F M T W T F
[1] [2] 1 2 3 4
5 6 7 8 9 7 8 9 10 11[ 19] 20 21 22 23 21 22 23 em [25]
26 27 28 29 30 [28] [29] [30]
182 + 2 days
(Key code on next page)
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[ ] No School: Underlined -Legal Holiday
{ } Staff Conference Day
o First Day of School
D Last Day of School
Sept. 2 - Staff Conference Day
Sept. 3 - First Day of School
Oct. 6 - Yom Kippur
Oct. 13 - Columbus Day
Nov. 11 - Veterans' Day
Nov. 26, 27, & 28 - Thanksgiving Recess
Dec. 24 - Jan. 4 - Winter Recess (Christmas/New Year's)
Jan. 19 - Martin Luther King Day
Feb. 16-20 - Mid-Winter Recess
March 17 - Staff Conference Day
Apr. 5-13 - SpringRecess
May 28 & 31 - Memorial Day Weekend
June 24 - Regents Rating Day
June 24 - Last Day of School
N01f'JES:
A. Half-days for parent/teacher conferences and evening parent conferences
at the elementary school level are to be determined.
B. There will be three (3) half-days at the end of the elementary school year.
.1funun~2:[, .1funun~22, aun«D.1fume 23 unless full days are required by the
Commissioner of Education to receive full state aid credit.
C. MaIk~ Un» Days: May 23, An»riB 13, An»ril12.
Adopted: Board of Education Meeting
-
1-16-03
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APPENDIX A-2
2004-2005 SCHOOL CALENDAR
The 2004-2005 school calendar will be developed by the parties
prior to the school year. The school year will contain 182 days of instruction,
plus two Staff Development Days.
APPENDIX A-3
2005-2006 SCHOOL CALENDAR
The 2005-2006 school calendar will be developed by the parties
prior to the school year. The school year will contain 182 days of instruction,
plus two Staff Development Days.
APPENDIX A-4
2006-2007 SCHOOL CALENDAR
The 2006-2007 school calendar will be developed by the parties
prior to the school year. The school year will contain 182 days of instruction,
plus two Staff Development Days.
APPENDIX A-5
2007-2008 SCHOOL CALENDAR
The 2007-2008 school calendar will be developed by the parties
prior to the school year. The school year will contain 182 days of instruction,
plus two Staff Development Days.
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APPENDIX B-12003-2004 SALARY SCHEDULE FOR TEACHERS
2003-04 BA BA+15 BA+30 MA MA+15 MA+30 MA+45 MA+60 PHD
STEP IBA+45 IBA+60
I 40072 46141
2 41247 47498
3 42457 48898
4 42618 44690 47374 49757 51884 54163 56395 58519 60991
5 44609 46577 49505 52175 54266 56395 58519 60807 63280
6 46336 48419 51626 54562 56538 58519 60807 63084 65557
7 48848 50983 54548 57617 59509 61636 63764 65998 68471
8 50729 52864 56828 59901 61889 64018 65998 68273 70746
9 52567 54703 59208 62130 64262 66391 68273 70559 73031
10 54449 56578 61636 64556 66690 68825 70652 72785 75256
II 56273 58415 64018 66786 68916 71053 72935 75219 77691
12 58168 60295 66391 69220 71202 73337 75313 77592 80063u. 13 60044 62130 68825 71596 73581 75603 77742 79970 82439 \,0
14 61887 64018 70951 73881 76008 77993 79970 82399 84871
15 63713 65854 73075 76262 78383 80369 82399 84772 87244
16 65549 67678 75214 78534 80663 82647 84772 87160 89632
17 67386 69518 77047 80907 83037 85023 87160 89577 92052
18 67386 69518 78925 83284 85315 87452 89577 91812 94282
19 67386 69518 78925 83284 85315 89836 91813 94097 96570
20 67386 69518 78925 83284 85315 89836 91813 94097 96570
21 67386 69518 78925 83284 85315 89836 91813 94097 96570
22 67386 69518 78925 83284 85315 89836 91813 94097 96570
23 72634 74769 84175 88534 90575 95074 97065 99351 101824
24 74302 76434 85843 90200 92246 96743 98731 101019 103490
25 74303 76435 85844 90201 92245 96743 98731 101019 103490
26 74303 76435 85844 9020 I 92245 96743 98731 101019 103490
27 74303 76435 85844 90201 92245 96743 98731 101019 103490
28 75977 78106 87528 91887 93915 98421 100408 102692 105166
29 77642 79775 89196 93551 95585 100090 102074 104360 106834
APPENDIX B-1
2003-2004 LABORATORY ASSISTANT'S SCHEDULE
~
Step
I
2
3
4
5
6
BA
36666
38155
39641
41811
43296
44786
2- Year College
30067
32703
34189
36360
37846
39336
APPENDIX B-2 2004-2005 SALARY SCHEDULE FOR TEACHERS
2004-05 BA BA+15 BA+30 MA MA+15 MA+30 MA+45 MA+60 PHD
STEP IBA+45 IBA+60
1 41675 47987
2 42897 49398
3 44156 50854
4 44522 46678 49469 51948 54159 56530 58851 61060 63630
5 46594 48640 51685 54462 56637 58851 61060 63439 66011
6 48390 50555 53891 56944 59000 61060 63439 65807 68379
7 51002 53222 56930 60122 62089 64302 66515 68838 71410
8 53058 55278 59401 62598 64662 66879 68938 71304 73876
9 54969 57191 61876 64916 67132 69346 71304 73681 76252
10 56927 59141 64402 67439 69658 71878 73778 75996 78566
11 58524 60752 66579 69459 71672 73895 75853 78228 80798
12 60495 62707 69046 71989 74050 76271 78326 80695 83266
VI 13 62446 64616 71578 74460 76524 78628 80852 83169 85737tV
14 64362 66579 73789 76837 79048 81112 83169 85694 88266
15 66261 68488 75998 79313 81518 83584 85693 88163 90733
16 68171 70385 78223 81676 83890 85953 88163 90646 93217
17 70081 72299 80129 84143 86358 88424 90646 93160 95734
18 70081 72299 82082 86615 88728 90951 93160 95484 98053
19 70081 72299 82082 86615 88728 93429 95486 97861 100433
20 70081 72299 82082 86615 88728 93429 95486 97861 100433
21 70081 72299 82082 86615 88728 93429 95486 97861 100433
22 75540 77760 87542 92075 94198 98877 100948 103324 105897
23 77275 79493 89278 93809 95935 100613 102680 105059 107630
24 77275 79493 89278 93809 95935 100613 102680 105059 107630
25 77275 79493 89278 93809 95935 100613 102680 105059 107630
26 77275 79493 89278 93809 95935 100613 102680 105059 107630
27 79016 81230 91029 95562 97671 102358 104424 106799 109373
28 80747 82967 92764 97293 99409 104094 106157 108534 111107
APPENDIX B-2
2004-2005 LABORATORY ASSISTANT'S SCHEDULE
VIW
Step
1
2
3
4
5
6
BA
38133
39681
41227
43483
45028
46577
2-Year College
31270
34011
35557
37814
39360
40909
APPENDIX B-3 2005-2006 SALARY SCHEDULE FOR TEACHERS
2005-06 BA BA+15 BA+30 MA MA+15 MA+30 MA+45 MA+60 PHD
STEP IBA+45 IBA+60
1 43342 49906
2 44613 51372
3 45922 52888
4 46503 48745 51648 54226 56526 58991 61405 63702 66376
5 48657 50786 53952 56841 59102 61405 63702 66177 68851
6 50525 52777 56247 59422 61560 63702 66177 68639 71314
7 53242 55551 59407 62727 64772 67074 69374 71791 74466
8 55380 57690 61977 65301 67449 69754 71895 74356 77031
9 57468 59779 64651 67812 70117 72420 74456 76929 79602
10 59504 61806 67278 70436 72744 75053 77029 79336 82009
11 61165 63482 69542 72535 74839 77151 79187 81657 84330
VI 12 62915 65215 71808 74869 77012 79322 81459
83923 86596
-I:> 13 64944 67200 74441 77438 79585 81773 84086 86496 89166
14 66937 69242 76740 79910 82210 84357 86496 89122 91797
15 68912 71227 79038 82485 84779 86927 89122 91690 94363
16 70898 73201 81352 84943 87245 89391 91690 94272 96945
17 72885 75191 83335 87509 89813 91961 94272 96886 99563
18 72885 75191 85365 90080 92277 94589 96886 99304 101975
19 72885 75191 85365 90080 92277 97166 99305 101775 104450
20 72885 75191 85365 90080 92277 97166 99304 101775 104450
21 78561 80870 91044 95758 97966 102833 104986 107457 110133
22 80366 82672 92849 97561 99772 104637 106787 109262 111935
23 80366 82672 92848 97561 99772 104637 106787 109262 111935
24 80366 82672 92848 97561 99772 104637 106787 109262 111935
25 80366 82672 92848 97561 99772 104637 106787 109262 111935
26 82177 84479 94670 99385 101578 106452 108601 111071 113747
27 83977 86285 96474 101184 103385 108258 110403 112876 115552
APPENDIX B.3
2005-2006 LABORATORY ASSISTANT'S SCHEDULE
VIVI
Step
1
2
3
4
5
6
BA
39658
41268
42876
45222
46829
48440
2- Year College
32521
35371
36979
39327
40934
42545
APPENDIX B-4 2006-2007 SALARY SCHEDULE FOR TEACHERS
2006-07 BA BA+15 BA+30 MA MA+15 MA+30 MA+45 MA+60 PHD
STEP IBA+45 IBA+60
1 45076 51903
2 46397 53429
3 47759 55003
4 48563 50895 53914 56595 58987 61551 64062 66450 69231
5 50804 53017 56310 59314 61666 64061 66450 69024 71805
6 52746 55089 58697 61999 64222 66450 69024 71585 74366
7 55572 57973 61983 65436 67563 69957 72350 74863 77645
8 57796 60197 64656 68113 70347 72744 74971 77530 80313
9 59967 62370 67437 70725 73122 75517 77634 80206 82986
10 62184 64579 70269 73554 75954 78355 80411 82809 85589
11 63912 66321 72624 75737 78133 80537 82654 85223 88003
V> 65731 68124 74980 78163 80393 82794 850 I7 87580 903600- 12
13 67542 69888 77419 80536 82768 85044 87449 89955 92733
14 69614 72012 79810 83107 85499 87731 89955 92687 95469
15 71668 74076 82199 85785 88170 90404 92687 95357 98137
16 73734 76129 84606 88341 90735 92966 95357 98043 100823
17 75800 78199 86668 91009 93405 95639 98043 100762 103546
18 75800 78199 88779 93683 95968 98372 100762 103276 106055
19 75800 78199 88779 93683 95968 101053 103277 105846 108628
20 81704 84105 94686 99588 101885 106946 109185 111756 114538
21 83580 85979 96563 101464 103763 108822 111059 113632 116412
22 83580 85979 96563 101464 103763 108822 111059 113632 116412
23 83580 85979 96563 101464 103763 108822 111059 113632 116412
24 83580 85979 96563 101464 103763 108822 111059 113632 116412
25 85464 87859 98457 103360 105641 110710 112945 115514 118297
26 87336 89737 100333 105232 107520 112588 114819 117390 120174
~r~(:
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APPENDIX B-4
2006-2007 LABORATORY ASSISTANT'S SCHEDULE
r'
!~,
r
~ .
rr,.
UI
-.J
Step
1
2
3
4
5
6
I
b'.r
BA
41244
42919
44591
47031
48702
50378
2-Year College,
33822
36786
38458
40900
42571
44247
",.r"'~-
_:-~.'~.'"""':'-t""""""'''''''~~'
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APPENDIX B-5 2007.2008 SALARY SCHEDULE FOR TEACHERS
2007 -08 BA BA+15 BA+30 MA I BA+45MA+15/BA+60 MA+30
MA+45 MA+60 PHD
1 46878 53979
2 48253 55566
3 49669 57204
4 50706 53131 56271 59059 61546
64213 66823 69308 72200
5 53036 55338 58763 61887 64333
66823 69308 71985 74877
6 55056 57492 61245 64679 66991
69308 71985 74648 77541
7 57995 60492 64662 68253 70466 72955
75444 78058 80950
8 60307 62805 67443 71038 73361
75854 78170 80831 83725
9 62566 65064 70335 73754 76247
78738 80939 83614 86505
10 . 64871 67362 73280 76696 79192 81690
83827 86322 89213
11 66768 69274 75829 79066 81558 84059
86260 88932 91824
U> 12 68661 71149 78280 81590 83909
86406 88718 91383 94274
00
13 70543 72984 80816 84057 86379
88745 91247 93854 96742
14 72399 74892 83002 86431 88919 91240
93554 96395 99287
15 74535 77039 85487 89216 91697
94020 96395 99171 102063
16 76683 79174 87990 91874 94365 96685
99171 101965 104856
17 78832 81327 90135 94650 97142
99465 101965 104792 107687
18 78832 81327 92330 97430 99807
102307 104792 107407 110297
19 84972 87470 98473 103572 105960
111224 113552 116226 119120
20 86924 89418 100425 105522 107914
113175 115501 118178 121069
21 86924 89418 100425 105522 107914
113175 115501 118178 121069
22 86924 89418 100425 105522 107914 113175
115501 118178 121069
23 86924 89418 100425 105522 107914
113175 115501 118178 121069
24 88882 91373 102395 107495 109867 115138
117463 120135 123029
25 90830 93326 104347 109441 111821 117091
119412 122087 124981
APPENDIX 8-5
2007-2008 LA80RATORY ASSISTANT'S SCHEDULE
<.II\0
Step
1
2
3
4
5
6
8A
42894
44636
46375
48912
50650
52393
2- Year College
35175
38257
39996
42536
44274
46017
APPENDIX C
SALARY FEATURES
Salary increases on the salary schedule shall be as follows:
2003-04: 3.00%
2004-05: 4.00%. Increase steps 4,5,6, and 7 by an additional $200;
increase steps 8, 9, and 10 by an additional $300.
2005-06: 4.00%. Increase steps 4, 5, 6, 7, and 8 by an additional
$200; increase steps 9, 10, and 11 by an additional $300.
2006-07: 4.00%. Increase steps 4,5,6,7,8, and 9 by an additional
$200; increase steps 10, 11, and 12 by an additional $300.
2007-08: 4.00%. Increase steps 4, 5, 6, 7, 8, 9, and 10 by an
additional $200. Increase steps 11, 12, and 13 by an
additional $300.
(All additions listed above have been included in the salary sched-
ules printed as B-1 - B-5.)
The salary schedule, B-5, will remain in effect until modified
through mutual agreement.
1.
2. Courses taken for movement to the next salary column will be
credited according to the prescriptions of New York State Law.
a. In-service credits for salary movement will be limited to a ratio
of one-third for movement beyond the masters degree for all teachers.
b. Internet or correspondence course credits for salary movement
will be limited to a maximum of 6 credits for any column moveme.nt. This
Agreement recognizes that members of the CT A who have previously received
Superintendent's approval for more than 6 credits may use the excess toward
their next column movement.
c. All in-service courses taken for salary credit or for a stipend,
when offered, must have prior approval from the Superintendent. Probationary
teachers may "bank" in-district in-service courses and in compliance with #2a
above, use them for salary credit when they are granted tenure in the Commack
School District.
d. Teacher Assistants may be permitted to take district in-service
courses. The credits earned will only be applied for salary credit when that
teacher assistant receives NYS teacher certification and a tenure appointment
in the Commack School District.
e. Courses that are part of a program leading to education
administration certificates (SAS & SDA), will be accepted for graduate salary
credi t.
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f. Coaching related coursework, which leads to coaching
certification, will be accepted for graduate salary credit, provided that the
courses being taken are related to the teacher's coaching assignment.
3. Normally in-service credits shall be credited toward placement on
a salary guide only when earned while a teacher is employed within the
Commack School system and only for such courses approved by the Board of
Education. Application for approval of credit to be applied to placement on the
salary guide must have prior approval of the Superintendent.
4. In-service courses may be offered by the District for a stipend
payment. Courses wilI be offered other than during normal school hours. Only
tenured teachers at maximum (MA+60 or Ph.D.) on the salary schedule will be
eligible for this stipend option. Courses designated by the District as being
offered for stipend payment ill: salary credits, must be advertised as such by the
District. For the 2003-04 school year the stipend payment, upon the successful
completion of the course, will be $298.35 per twelve (12) hour workshop
(I credit). Teachers must not receive any other compensation for taking the
course. In subsequent years, this stipend will be increased at the same rate as
other money items listed in the agreement.
5. All column changes achieved during the period of September 1
through August 31 will be applied toward proper column placement as of
September I of the folIowing school year.
6. No unit members will be permitted to move on to the following
salary columns:
BA+15
BA+30
BA+45
BA+60
MA+15
MA+45
Only those unit members who were on one of these columns as of
September I, 1997, are permitted to move down steps within that column in
subsequent years.
7. For those whose employment began September I, 1996 or later:
During their probationary period, those who were hired on the BA salary column
may move only to the MA salary column. Credits earned with prior approval will
be applied toward appropriate column placement upon the granting of tenure.
8. For placement purposes on the salary schedule, two 1/2 year assign-
ments will be added to equal one full year. However, in computing total
experience, five additional months or more, or one full semester or more, but
less than one fulI year, will be credited as a fulI year on the schedule. New
teachers to the District, hired after July I, 1988, may be placed on salary
schedule at step to be determined by the District.
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9. Teachers shall be granted credit for prior teaching experience at the
discretion of the Board of Education. For purposes of placement upon step 23,
or any higher step, teachers who have completed one year's service at the
maximum step in their column will be granted credit for prior teaching
experience not previously credited in this District, provided such prior uncred-
ited service meets the same criteria as are applied for original salary placement.
Teachers who may qualify for such credit will be expected to apply, on their
own initiative, for such placement. Applicants who can verify 180 days or more
of substitute teaching in the two years prior to full time employment, with at
least one assignment consisting of 20 or more consecutive days in the same
classroom, may be given credit for a maximum of one full year of teaching
experience.
10. Where a teacher has completed more than 130 units in obtaining a
Bachelor's degree, credits earned above 130 units will be counted the same as
units earned after the degree has been granted at such time as the teacher is
permanently certified. No more than 15 units ilt excess of 130 earned undergradu-
ate credits may be applied in this manner.
11. When a teacher has completed two advanced degrees on the same
level, either degree, regardless of which was earned first, may be recognized and
the credits taken in completing the second degree shall be counted as units beyond
that level.
12. Teachers hired without permanent certification will be required to
meet the state minimum in preparation for certification for continuation of
probationary status.
13. The Board of Education, upon recommendation of the Superintendent
of Schools, may withhold increments, or hold any teacher on step, or both, within
the provisions of the laws of the State of New York, or within the decision of any
other New York State administrative agency. The Board will give the teacher
affected adequate notice and provide for a hearing, if requested, with representa-
tion, if so desired.
14.
practice.
Psychologists will receive an additional $400 each year, as per past
15. As of July 1,2003, a longevity payment of $2,000 shall be given to
all full-time teachers on salary columns MA+30, MA+45, MA+60, and Ph.D.
who have completed 27 years of full-time credited service in the District. As
of July 1,2004, a longevity payment of $2,000 shall be given to all full-time
teachers on salary columns MA+30, MA+45, MA+60, and Ph.D. who have
completed 26 years of full-time credited service in the District. As of July I,
2005, a longevity payment of $2,000 shall be given to all full-time teachers on
salary columns MA+30, MA+45, MA+60, and Ph.D. who have completed 25
years of full-time credited service in the District. As of July 1,2006, a longevity
.payment of $2,000 shall be given to all full-time teachers on salary columns
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MA+30, MA+45, MA+60, and Ph.D. who have completed 24 years offull-time
credited service in the District. As of July 1, 2007, a longevity payment of
$2,000 shall be given to all full-time teachers on salary columns MA+30,
MA+45, MA+60, and Ph.D. who have completed 23 years offull-time credited
service in the District.
As of July 1,2003, an additional longevity payment of $1,250 shall be given to
all full-time teachers on salary columns MA+30, MA+45, MA+60, and Ph.D.
who have completed 29 years of full-time credited service in the District. As
of July I, 2004, a longevity payment of $2,000 shall be given to all full-time
teachers on salary columns MA+30, MA+45, MA+60, and Ph.D. who have
completed 28 years of full-time credited service in the District. As of July I,
2005, a longevity payment of $2,000 shall be given to all full-time teachers on
salary columns MA+30, MA+45, MA+60, and Ph.D. who have completed 27
years offull-timecredited service in the District. As of July 1,2006, a longevity
payment of $2,000 shall be given to all full-time teachers on salary columns
MA+30, MA+45, MA+60, and Ph.D. who have completed 26 years offull-time
credited service in the District. As of July I, 2007, a longevity payment of
$2,000 shall be given to all full-time teachers on salary columns MA+30,
MA+45, MA+60, and Ph.D. who have completed 25 years offull-time credited
service in the District.
16. All teachers shall undergo a complete and satisfactory physical
examination upon employment, and a second complete and satisfactory physical
examination prior to the time of appointment to tenure. If the school physician is
utilized, the school shall bear the expense. If a private doctor is selected, the
teacher shall pay for the examination. The type of examination shall be deter-
mined by the Board of Education and shall be reported on a form to be provided
by the school district. Results of such examinations shall be held in strict
confidence.
17. a. This paragraph provides for payment of services rendered during
the non-school term. The Registered Nurse shall be paid on a pro-rated basis of
the Registered Nurses' annual salary for the succeeding school year.
b. Directed work after the regular work day, as provided in Article
V, 5.01 c(l) and (2) will be compensated on a pro-rated basis of the Registered
Nurses' annual salary.
18. Nurses' Longevity Differential Clause:
Effective July I, 1990 longevity differentials shall be as follows:
Years of Continuous Service Amount
10 years $600
15 years $1,200 (includes 10 yr. amount)
20 years $1,800 (includes 10 yr. and 15 yr. amounts)
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19. Nationally Board Certified Teachers shall receive a one-time stipend
of $5,000 in the year they first qualify. Teachers may re-qualify after five
consecutive years of service to the District. Any teacher having National Board
Certification on July 1, 2003 shall receive a $5,000 stipend in the 2003-04
school year. Stipends shall be paid in two equal payments on the first payroll
in September and the first payroll in the following February.
20. Delete step 19 on the 2004-05, 2005-06, 2006-07, and 2007-08
salary schedules and renumber all steps below by reducing the step number by
one. The last step on the 2007-08 salary schedule shall be step 25.
21. As of July 1,2006 all full-time teachers first employed on or after
July 1, 1996 shall receive an annual career stipend of $1,000 upon completion
of ten years of credited full-time uninterrupted teaching service in the District.
This shall be paid as part of regular salary.
22. The President of the CTA shall be consulted when a new teacher is
being hired and is being offered placement on a step on the salary schedule for
which they are not receiving full credit for similar teaching experience rendered
in other public school districts in New York State.
23. Effective July 1, 2003, column movement on the salary schedule
shall be limited to no more than one column every two school years. This
shall be retroactive for all teachers who have moved one or more columns
within the school year preceding the term of this Agreement.
24. Effective July 1,2003, steps 1-3 for MA+30, MA+60 and PhD
columns will exist for the placement of those newly hired.
2003-04
Step 1
Step 2
Step 3
MA +30
50372
51455
53080
MA+60
54423
55593
57349
PhD
56721
57941
59771
This schedule will be adjusted each year of the agreement to reflect salary
increases. The District will have the sole prerogative to place newly hired
teachers on these steps and columns.
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1. NON-CONTRIBUTORY LIFE INSURANCE PLAN SUMMARY
All Members
Annual Rate of
Basic Earnings
$15,000 or more
Term of Continuous
Service
20 years or more
15 years but less than 20 years
10 years but less than 15 years
5 years but less than 10 years
3 years but less than 5 years
Less than 3 years
Amount of Group
Life Insurance
$ 29,000
26,100
23,200
20,300
17,400
14,500
~
~
o >
~ ~
~ ~
Z ~
00 ~
~ ~
~ ~
Z 1008
~
trj
0-u. $10,000 but less
than $15,000
20 years or more
15 years but less than 20 years
10 years but less than 15 years
5 years but less than 10 years
3 years but less than 5 years
Less than 3 years
$ 26,100
23,200
20,300
17,400
14,500
11,600
Less than $10,000 20 years or more
15 years but less than 20 years
10 years but less than 15 years
5 years but less than 10 years
3 years but less than 5 years
Less than 3 years
$ 23,200
20,300
17,400
14,500
11,600
8,700
APPENDIX D 2
DISABILITY INSURANCE
2. NON-CONTRIBUTORY - LONG TERM DISABILITY PLAN SUM-
MARY
INSURANCE SCHEDULE
The amount of insurance for each insured employee shall be deter-
mined from the table below:
Each Employee
(Provided such employee is actively
at work on the date his insurance be-
comes effective, otherwise, the day
following his return to active work)
Monthly Benefit* Amount
66 2/3% of basic monthly earnings,
subject to a maximum of
$2,000 and a minimum of $50.
MAXIMUM BENEFIT PERIOD to age 65 for accident: to age 65 for sickness
PER PERIOD OF DISABILITY
WAITING PERIOD 90 Calendar Days
*NOTE: THE MONTHLY BENEFIT PAYABLE WILL BE REDUCED BY
THE AMOUNT OF ANY "OTHER INCOME."
DEFINITION OF ELIGIBLE EMPLOYEES
The term "employee" shall mean each of the Employer's full-time
employees regularly working on any annual salary at the Employer's
usual place of business who is identified in clause 1.0 I.
*It is understood that a full time employee is one who is employed on a
permanent basis for the entire school year; said employee must work at least
one-half of the school day.
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APPENDIX E
INTERSCHOLASTIC ATHLETIC
COACHING PLACEMENT RATIONALE
I. Interscholastic salaries will be increased over the course of this
Agreement as follows:
2003-04: 3.00%
2004-05: 7.00%
2005-06: 7.00%
2006-07: 7.00%
2007-08: 7.00%
2. For purposes of placement on coaching schedules
a. credit coaching experience at a higher level of competition for
placement on the coaching schedule for the same sport at a lower level of
competition;
b. place a coach moving to a higher level of competition in the same
sport on the first step that provides an increase in compensation from that which
would be earned at the lower level from which the coach is moving.
3. Any coach involved in post-season games shall be remunerated for
additional work in a manner to be mutually negotiated and agreed to in writing
by the parties to this Agreement prior to July I, 2003.
4. Determine new coaching schedule steps 1-4 in the following manner.
Step 1
Step 2
Step 3
Step 4
Step 5
+
+
+
+
+
80% of maximum
85% of maximum
90% of maximum
95% of maximum
the maximum
5. Continue expectation of a six day per week coaching commitment
for all coaching assignments except golf (a five day commitment) and
cheerleading (a three day commitment).
6. Appendix EI and E2 will reflect computed coaching schedules for
the years of the contract.
7.
below.
The hourly rate for a NATA certified trainer is listed in the table
2003-04 2004-05 2005-06 2006-07 2007-08
25.75 26.78 27.85 28.97 30.12
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8. Dual Coaching Assignments
When the district has attempted without success to fill a coaching
vacancy prior to the start of an interscholastic athletic season or when a coach
is unable to complete a coaching assignment, the district
a. will either cancel the program or continue efforts to fill the
vacancy until the mid-point of the season;
b. will review with appropriate coaches, supervisors, and adminis-
trators the relative merits of continuing efforts to fill the vacancy, terminating
the program, or assigning one coach concurrent responsibility for two teams.
If one coach is assigned responsibility for two teams either for the season,
balance of the season, or until the vacancy can be filled, that coach will be
compensated as follows:
-two thirds the compensation per week multiplied by the percent of
maximum applicable to the coach's salary step (see Appendix E, section 3)
multiplied by the number of weeks of service provided.
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0-\0
Badminton
Baseball
Baseball Assist.
Basketball
Basketball Assist
Bowling
Cheerleading
Cross Country
Dance/KickIPom
Dance/KickIPom Assist
Fencing
Fencing Assist
Field Hockey
Football
Football Assist.
Golf, Boys
Golf, Girls
Gymnastics
Gymnastics Assist.
Lacrosse
Lacrosse Assist.
Soccer
Soccer Assist.
Softball
Softball Assist.
Tennis, Boys
Tennis, Girls
Track
Track Assist.
Volleyball
Winter Track
Winter Track, Assist.
Wrestling
APPENDIX E-I VARSITY SCHEDULE STEP 5 (REFER TO APPENDIX E #4 FOR STEPS 1-4)
2003-04 2004-05 2005-06 2006-07 2007.08
4781 5115 5473 5856 6266
6019 6441 6892 7373 7889
5409 5788 6193 6627 7091
6762 7235 7741 8283 8863
5409 5788 6193 6627 7091
4653 4979 5328 5701 6100
5782 6187 6620 7083 7579
5151 5512 5898 6311 6753
5588 5979 6398 6846 7325
4471 4784 5119 5477 5860
5387 5764 6167 6599 7061
4167 4459 4771 5105 5462
5640 6035 6457 6909 7393
7134 7633 8167 8739 9351
5815 6222 6658 7124 7623
4266 4565 4885 5227 5593
4653 4979 5328 5701 6100
5596 5988 6407 6855 7335
4260 4559 4878 5219 5385
6019 6440 6891 7373 7889
4815 5152 5513 5899 6312
5640 6035 6457 6909 7393
4671 4998 5348 5722 6123
6019 6440 6891 7373 7889
4815 5152 5513 5899 6312
5838 6247 6684 7152 7653
5194 5557 5946 6362 6807
5787 6192 6625 7089 7585
4603 4925 5270 5639 6034
5640 6035 6457 6909 7393
5808 6215 6650 7116 7614
4625 4949 5296 5668 6065
6762 7235 7741 8283 8863
APPENDIX E-l JUNIOR VARSITY SCHEDULE
STEP 5 (REFER TO APPENDIX E #4 FOR STEPS 1-4)
2003-04 2004-05 2005-06 2006-07 2007 -08
Baseball 4658 4984 5333 5706 6105
Basketball 5043 5396 5774 6178 6610
Cheerleading 4627 4951 5291 5668 6065
Dance/KickIPom 4627 4951 5297 5668 6065
Field Hockey 4287 4587 4908 5252 5620
Football 5692 6090 6516 6973 7461
-I Football Assist. 5272 5641 6036 6458 69110
Golf 3567 3817 4084 4370 4676
Lacrosse 4658 4984 5333 5706 6106
Lacrosse Assist. 4483 4797 5133 5492 5876
Soccer 4287 4587 4908 5252 5619
Softball 4658 4984 5333 5706 6106
Tennis, Boys 4495 4810 5146 5507 5892
Tennis, Girls 3901 4174 4466 4779 5113
Volleyball 4287 4587 4908 5252 5619
Wrestling 5043 5396 5774 6178 6610
APPENDIX E-l MIDDLE SCHOOL
STEP 5 (REFER TO APPENDIX E #4 FOR STEPS 1-4)
2003-04 2004-05 2005-06 2006-07 2007 -08
Baseball 3860 4130 4419 4729 5060
Basketball 4261 4559 4878 5220 5585
Cheerleading 3302 3533 3780 4045 4328
Cross Country 3860 4130 4419 4729 5060
Dance/Kick 4641 4966 5313 5685 6083
Field Hockey 3860 4130 4419 4729 5060
~Football 4212 4507 4822 5160 5521
Football Assist. 3860 4130 4419 4729 5060
Gymnastics, Boys 4261 4559 4878 5220 5585Gymnastics, Girls 4212 4507 4822 5160 5521Gym Assist., Girls 3860 4130 4419 4729 5060
Lacrosse 3860 4130 4419 4729 5060
Soccer 3860 4130 4419 4729 5060
Softball 3860 4130 4419 4729 5060
Tennis 3860 4130 4419 4729 5060
Track 4212 4507 4822 5160 5521
Track Assist. 3860 4130 4419 4729 5060
Volleyball 4261 4559 4878 5220 5585
Wrestling 4632 4956 5303 5674 6072
Wrestling Assist. 4261 4559 4878 5220 5585
APPENDIX E-l TV 9
STEP 5 (REFER TO APPENDIX E #4 FOR STEPS 1-4)
2003-04 2004-05 2005-06 2006-07 2007 -08
Baseball 4059 4343 4647 4972 5320
Basketball 4680 5008 5359 5734 6135
.... Cheerleading 4239 4536 4854 5194 5558tV
Football 5108 5466 5849 6258 6697
Football Assist. 4700 5029 5381 5758 6161
Lacrosse 4059 4343 4647 4972 5320
Soccer 4059 4343 4647 4972 5320
Softball 4059 4343 4647 4972 5320
2003-04 2004-05 2005-06 2006..07 200iU08
25.65 27.44 29.36. 3J .42 33.62
27.48 29.41 31.47 33.67 36.02
32.87 35.17 37.63 40.26 43.08
APPENDIX E-2
mTRAMURAL SALARY SCHEDULES
STEP
2
3
. !
f ,
l
~:
f
~,'.
l:.
..bA~~
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APPENDIX F -EXTRA CURRICULAR
The value of the scale unit for co-curricular compensation is 2003-04: $697;
2004-05: $746; 2005-06: $798; 2006-07: $854; 2007-08: $914
Co-Curricular ActivityUnits
Hieh School Positions Scale Units
Scheduler 13
Report Card Coor. 13
Auditorium Monitor 6
. Student Govt. 6
Student Govt. Assist. 3
Marching Band 5.5
Musical Production 5
yearbook 5
AV Coordinator 4.5
Senior Class Advisor 4
Webmaster 4
Treasurer 4
Drama Production 4
Newspaper Advisor 3.5
Musical Assist. 3
Pit arch. Dir. 3
Junior Class Advisor 3
Bookstore Advisor 3
Marching Band Assist. 3
Literary Productions Grade 10th& 12th 2.5
Set Designer/Musical 2.5
Leaders Corps 2
Sophomore Class Advisor 2
District Stage Band 2
Set Designer/Drama 2
Assembl y/Graduation 2
Little Theater 2
Flag Line Dir. 2
ICA Jazz Ensemble : 2
ICA Chamber Choir 2
ICA Chamber Orchestra 2
Director of Productions 2
ICA Vocal Jazz Ensemble 2
ICA Wind Ensemble 2
ICA Women's Chorus 2
ICA Men's Ensemble 2
Freshman Class Advisor 1.5
Chess Club 1.5
Debate Team 1.5
Musical Choreographer 1.5
74
Math Team Grade 10-12 1.5
Math Team Grade 9 1.5
Orchestra Assist. 1.5
Nat'l Art Honor Society 1.5
Tri-M 1.5
Future Business Leaders of America 1.5
Mock Trial Team 1.5
Technology Honor Society 1.5
Nat'l Math Honor Society 1.5
Future Educators of America 1.5
Future Health Care Professionals 1.5
Computer Science League 1.5
91hGrade Literary Magazine 1.5
International Culture Society 1
PLAN Ad visor 1
Model UN Advisor ]
Federal Challenge Advisor ]
Brainstormers Advisors I
Open HouselFreshman Orientation Coor. I
Senior Awards Coor. 1
Science Fiction Magazine ]
District Accompanist 1
A World of Difference Club ]
Refreshment Stand at Events Coor. ]
NYS Bus. & Marketing Honor Society ]
English Honor Society ]
NYS Social Studies Honor Society ]
Nat'l Spanish Honor Society .75
Nat'l French Honor Society .75
Nat'l Italian Honor Society .75
Nat'l German Honor Society .75
Science Olympiad .75
Technology Club .75
Grandfriends Club .75
Special Olympics .75
Gay/Straight Alliance .75
Student Mediation .5
Science Fair Advisor .5
Literary CIub .5
SADD Advisor .5
Students for the Environment Club .5
Students Against Drug Abuse Club .5
Bible Club .5
Commack Day Coor. .5
Math Magazine .5
American Sign Language Club .5
Future American String Teachers' Assoc. .5
Nat'l Thespian Troupe Assoc .5
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Yodel Kadodel Club .5
Computer Science Mag. .45
Art Club .45
Greenhouse Club .45
Hard Rock Jamming Club .45
Photography Club .45
Latin Honor Society .45
NY Math League .3
Middle School Position ScaleUnits
Schedu ler I3
Report Card Coor. 7
Student Govt. Advisor 5
Musical Production 3
Student Govt. Assist . 3.5
Musical Variety Show 3.5
Yearbook Advisor 3
Treasurer 3
Auditorium/Stage Manager 3
Webmaster 3
Drama Production 2.5
Bookstore Advisor 2
AV Coordinator 2
Newspaper Advisor 2
Science Research Club 2
Jazz Band 2
Math Team 1.5
Boys/Girls Leaders Corps. 1.5
Literary Magazine 1.5
Set Designer 1.5
Assembly Program Coor. I
Honor Society I
Math Olympiad I
Choreographer 1
Pit Band I
Drug Awareness Club .75
Reading/Book Club .75
Mathcounts Advisor .75
Moot Court/Debate Team .75
Social Studies Club .75
Science Club .75
Spanish Club .75
Music Accompanist .75
Computer Club .75
Airplane Club .75
Outdoor Club .75
Technology Club .75
Young Astronauts Club .75
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'1
.1
Latin CIub .75
Art Display Club .75
Odyssey of the Mind Club .75
Public Speaking Club .75
Wildlife Habitat Club .75
Ambassadors Club .75
24 Math Club .75
Poetry Club .75
Theater CIub .75
Home Economics Club .75
Tri-M Club .75
Special Friends Club .75
Science Exploration Club .75
Chess Club .75
Scrabble Club .75
Future Teachers of America .15
French Club .75
Sign Language Club .75
Intermediate Level Positions Scale Units
Student Council Advisor 3.5
Community PresentationlInitiative Coor. 3
Intermediate School Webmaster 2
Student Council Assistant (3) 2 each (Total of 6 pts)
Community PresentationlInitiative Assistant 2
District Elementary Band 1.5
Continental Math-Grade 5 (2) 1 each (Total of 2 pts)
Continental Math-Grade 4 (2) 1 each (Total of 2 pts)
Mathffechnology Club I
Jazz Ensemble 1
Wordmasters Club 1
Continental Math-Grade 3 (2)
.75 each
(Total of 1.5 pts)
Literary Club (2)
.75 each
(Total of 1.5 pts)
Book Club... .5
Primary Level Positions Scale Units
Primary School Webmaster 2
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TIME ALLOWANCES FOR SUPERVISON
OF EXTRA CURRICULAR ACTIVITIES
1. Four teaching assignment maximum
HS Student Government
HS Newspaper
HS Yearbook
HS Audio Visual Coordinator
2. Release from building duty assignment for full year
HS Student Government
HS Student Government Assistant
HS Newspaper
HS Yearbook
HS Marching Band
HS Bookstore
HS Treasurer
Middle School Student Government
Middle School TreasurerlBookstore
Middle School Audio Visual Coordinators
HS Audio Visual Coordinators
*HS Scheduler
*HS Report Card Coordinator
*MS Scheduler
*MS Report Card Coordinator
3. Release from building duty assignment for one-half year
HS Musical Production
HS Sophomore Class
HS Junior Class
HS Senior Class
MS Yearbook
4. Release from homeroom assignment
HS Student Government
HS Student Government Assistant
HS Newspaper
HS Sophomore Class
HS Junior Class
HS Senior Class
Middle School Audio Visual Coordinators
HS Audio Visual Coordinators
*HS Scheduler
*HS Report Card Coordinator
*MS Scheduler
*MS Report Card Coordinator
Notes: *The same person will not occupy both these positions at Commack Middle School
and Commack High School without the consent of the parties to this agreement.
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CHAPERONES
2003-04 2004-05 2005-06 2006-07 2007 -08
2.5 Hours 22.41 23.31 24.24 25.21 26.22
2.5-3.5 56.00 58.24 60.57 62.99 65.51
After 3.5 20.66 21.49 22.35 23.24 24.17
-.J Evening 29.89 31.09 32.33 33.62 34.97\0
3 - 4.5 93.39 97.13 101.01 105.05 109.25
After 4.5 20.66 21.49 22.35 23.24 24.17
Note:The District acknowledges its intent to meet chaperoning and teacher supervision
requirements at co-curricular and interscholastic athletic events with staff members, including
teacher assistants, represented by the CTA when volunteers for such services are available
and capable of performing the services required.
SUMMER BAND CAMP
2003-04 2004-05 2005-06 2006-07 2007-08
Instructor 207.87 216.19 224.84 233.83 243.18
Chaperones 103.94 108.09 112.42 116.92 121.59
00 Coor. 6 day 727.58 756.68 786.95 818.43 851.170
Coor. 5 day 623.64 648.59 674.53 701.52 729.58
A. Special Conditions
I. Annual Leave:
(For all purposes listed under this
Appendix)
~
2 Defmition of tenns: Days -Only
days on which school is in session,
except as noted under Military
Leave
3. Personallllness:
Submissions of MD certificate
explaining nature of illness more
than five consecutive days
4. Special Medical Treatment or
Examinations:
Approved only if treatment or
examination can only be obtained
during working hours
APPENDIX G.I
LEAVE ALLOWANCE REGULATIONS
Entitlement
15 days per year, unlimited accum-
ulation for teachers new to Commack
prior to July I, ]991.
I3 days per year, unlimited
accumulation for teachers new to
Commack July], ]99] or later.
Any unused part of accumulated
allowance
Number of days necessary
Deduction
Sick time to be deducted
on a "sick day for
working day basis" from
accumulated allowance
Number of days to be
deducted from accumulated
allowance
Entitlement Exceeded or
Absence not Approved
11200th of yearly salary for each
day of absence.
Same as above
Special Conditions
5. Quarantine:
On doctor's order due to illness
caused by a contagious disease of
resident member of household
6. Moving:
Approved only if moving must take
place during regular working hours.
Notify immediate superior in writing
in advance
00
t-.> 7. Professional or Civil Service
Examinations:
Approved only if the examination
must take place during regular
working hours. Notify immediate
superior in writing in advance
8. Graduation of Husband, Wife, or
Children:
Approved only for actual day of
graduation, if such exercise takes
place during regular working hours.
Notify immediate superior in
writing in advance.
-'
Entitlement Deduction
Entitlement Exceeded or
Absence not Approved
Duration of quarantine as determined Same as above
by doctor or medical inspector
Same as above
One day per year
Two days per year
One day per year per graduation
Same as above Same as above
Same as above Same as above
Same as above Same as above
9. Jury Duty:
Notice of Jury Duty must be Number of days required Jury fee deducted from regular Not applicable
submitted to Building Principal salary on per diem basis
10. Court Appearance:
Notify immediate superior in
writing in advance:
a.) if school district is involved and a) number of days necessary No deduction from accumulated Not Applicable
employee is a party or witness on
allowance for (a) preceding
behalf of the District to the action
or;
00
b) if employee is involved as a b) number of days necessary Number of days absent deducted II200th of yearly salary for..., plaintiff, defendant, witness in an from accumulated allowance, with each day of absence
action not involving the school deductions from salary equal to
district
witness fees for (b) preceding
II. Closing Title to Home:
Approve4 if closing title to home One Day Deducted from accumulated Same as above
must take place during regular
allowance
working hours
Special Conditions
12. lllness in immediate family,
relations or substitute parent,
as defmed:
a) Immediate Family is defined
as spouse, children, employee's
mother, father, sister or brother
b) Relation is defined as grand-
parents, mother/father-in-law
00
..,.
c) Substitute parent applies when
the employee has lived with this
person for at least twelve con-
secutive months
A physician's statement will be
required if the employee's presence
was required and his/her absence
exceeds the number of days allowed
due to illness in immediate family,
substitute parent or due to relation's
illness
Entitlement
a), b) and c): Time off may be
granted for a reasonable time at
the discretion of the Superintendent
of Schools
Deduction
Deducted from accumulated
allowance
Deducted from accumulated
allowance
Deducted from accumulated
allowance
Entitlement Exceeded or
Absence not Approved
Same as above
Same as above
Same as above
13. Death in Immediate Family or
Relations as defined:
Defined same as a, b, and c,
immediately preceding, with the
addition of Items d and e
14. Personal Reasons
00
..,.
15. Professional Visitation: Meeting
Outside School District:
Request approval in writing in
advance. Approval must be granted
by the Building Principal, and the
Superintendent of Schools
a) Immediate Family
-
Maximum up
to five days per death
b) Relations
-
Maximum up to five
days per death
c) Substitute Parent -Maximum up
to five days per death
d) Brothers-in-law, sisters-in-law
-
one day per death
e) Aunts, Uncles
-
Maximum - one
day per death
Maximum number of days per year
-
two days. Personal days may not be
utilized on days immediately preceding
or following vacation or holiday periods
of two or more days duration except
upon approval of the Superintendent or
his designee.
Confined to area of subject employ-
ment. No deductions or specialty
No deduction
No deductions
Deducted from allowance
No deductions
Same as above
Same as above
Not applicable
Special Conditions
16. Religious Holidays:
Only days generally accepted by
religious faith involved as days
which should be observed by
staying away from work. Notify
Building Principal in writing in
advance
00
0\
17. Exchange Teaching, Scholarships,
etc.:
Application in writing to the Super-
intendent of Schools and Board of
Education with at least 60 days'
notice. Applicant must have served
in school district at least three years,
or less at the discretion of the Board
Entitlement
Maximum: number of appropriate
days per year
At the discretion of school board
Deduction
Deducted from accumulated
allowance
No deduction
Entitlement Exceeded or
Absence not Approved
Same as above
Without pay
18. PersonallFamily Leave
00
.....
Teacher notifies Superintendent of Schools,
if foreseeable, at least 30 days prior to the
date when the leave is to begin, with a copy
to the Building Principal.
A personal leave will be given at the
discretion of the Board of Education.
Nonnally, all personal leaves will be one
year in duration. A family leave can be up
to one year in duration. Teachers will be
granted one year's leave of absence
without pay, renewable for one additional
year upon application to the Superintendent
of Schools and approval of the Board of
Education. If the teacher plans to return,
written notice shall be given to the
Superintendent of Schools not later than 90
days prior to the expiration of the leave of
absence. This article will comply with all
applicable federal and state laws.
Special Conditions Entitlement Deduction
19. Military Leave: Pursuant to Military Law No deductions
Special Conditions:
Continuous illness or disability
prohibiting duty beyond accumu-
lated allowance. Request in writing
supported by M.D. Certificate
indicating probable date of return to
duty. Medical Examiniation
performed by school physician
if required by Superintendent of
Schools.
00
00
Commencing second year of employ- No deduction to extent of reserve
ment. 30 days (or more at the dis- allowance available
cretion of the Board of Education)
reserve allowance is credited for use
in case of special conditions. Employee
will replace number of days used from
reserve allowance in following manner:
At end of each school year, the number of
days remaining in regular entitlement will
not accumulate, but will be used to replace
reserve days formerly used. If employee resigns
before all days have been replaced, employee will
have deducted from fmal pay, sum equal to pay fo
days not replaced at rate of 11200th of annual salary
at time reserve was used x number of days. If employee
leaves district after receiving fmal pay, he/she is required
to reimburse District at same rate as defined above. The Board
in its discretion may waive the requirement of repayment of sick days.
B. Workers' Compensation
Entitlement Exceeded or
Absence not Approved
Pursuant to Military Law
See special provisions under
entitlement
Whenever a bargaining unit member is absent and unable to perform his/her duties as a result of a personal injury sustained
during the course of hislher employment, he or she will be entitled to a leave bank reimbursement of all lost days to a
maximum of thirty (30) per accidentfmjury. The actual number of days reimbursed will be based on the compensation award
the district receives divided by 11200th of the employee's salary when time was lost.
C. An annual summary of unused sick time shall be provided to each nurse, in writing.
APPENDIX G-2
RETIREMENT AND TERMINATION LEAVE
AND ALLOWANCES
A. I. A nurse or tenured teacher who retires or is excessed will be
entitled to convert hislher unused accumulated sick leave at the ratio of one
day's pay for three days leave at the teacher's then current salary rate.
2. In order to receive payment for accumulated leave days, a retiring
teacher must notify the District no later than February 15 of the year in which
they retire to become eligible for payment of unused accumulated sick leave.
3. The payment will be made within 60 days of the effective day of
retirement or termination. A retiree may elect to be paid on the I st day of July
of the subsequent calendar year. All such payments shall be based on the
teacher's last annual salary.
4. Recalled excessed teachers who have converted their unused
accumulated sick leave will be treated for sick leave purposes as if newly hired.
5. A person may submit hislher resignation three years prior to the
actual retirement date. This person will receive payment for hislher unused
accumulated leave, as enumerated in G-2.1 above, spread over those last three
years.
6. The benefit specified in G-2.1 shall apply to any teacher who
resigns after 20 years of service in the Commack Schools.
7. The benefits specified in G-2.1 above shall accrue to the estate or
beneficiary of a tenured teacher who dies while in service.
B. I.The Board shall provide for Registered Nurses a retirement plan
in accordance with the New York State Employees Retirement System.
2. The Board agrees to provide Nurses with the death benefits as
provided for in Section 60-B of the New York State Employees Retirement
System.
3. A nurse who retires after 3 years of service in the District will be
entitled to convert her unused accumulated sick leave at the ratio of one day's
pay for 3 days leave at the nurse's then current salary rate.
The payment will be made within 60 days after the effective date of retirement
and will be paid based on her last annual salary.
An employee shall have the option of having payment of terminal leave in a
lump sum or payable at stated intervals within one year.
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APPENDIX H
LOCAL MILEAGE
Reimbursement shall be made as follows:
1. Personnel in positions that normally require them to be in two (2) or
more schools each day.
2. Personnel required to transport children to their homes because of
emergency situations.
3. Personnel in positions that require them to use private transportation
to visit schools in the district and other areas, in Nassau and Suffolk County.
These personnel shall be reimbursed commensurate with IRS guide-
lines as to cents per mile upon submission of a monthly mileage record. Travel
outside Long Island, west ofthe Nassau County line, shall be reimbursed at the
same rate or fare on commercial carrier, whichever is less.
4. This policy is not applicable for extra-curricular activities.
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APPENDIX I
FAIR DISMISSAL LAW
LA WS OF NEW YORK -By Authority CHAPTER 866
AN ACT to amend the education law in relation to procedures to be followed
in case of a recommendation that an appointment on tenure not be granted or
that the services of a probationary teacher be discontinued.
Became a law June 2, 1972 with the approval of the Governor. Passed by a
majority vote, three-fifths being present.
The People of the State of New York represented in Senate and Assembly, do
enact as follows:
Section 1.The education law is hereby amended by adding thereto a new
section, to be section three thousand thirty-one, to read as follows:
3031. Procedure when tenure not to be granted at conclusion of probation-
ary period or when services to be discontinued. Notwithstanding any other
provision of this chapter and except in cities having a population of one million
or more, boards of education and boards of cooperative educational services
shall review all recommendations not to appoint a person on tenure, and,
teachers employed on probation by any school district or by any board of
cooperative educational services, as to whom a recommendation is to be made
that appointment on tenure not be granted or that their services be discontinued
shaJl, at least thirty days prior to the board meeting at which such recommen-
dation is to be considered, be notified of such intended recommendation and the
date of the board meeting at which it is to be considered. Such teacher may, not
later than twenty-one days prior to such meeting, request in writing that he be
furnished with a written statement giving the reasons for such recommendation
and within seven days thereafter such written statement shall be furnished. Such
teacher may file a written response to such statement with a district clerk not
later than seven days prior to the date of the board meeting.
This section shall not be construed as modifying existing law with
respect to the rights of probationary teachers or the powers and duties of boards
of education or boards of cooperative educational services, with respect to the
discontinuance of services of teachers or appointments on tenure of teachers.
2. This act shall take effect July first, nineteen hundred seventy-two.
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APPENDIX J
TAX SHELTERED ANNUITIES
1. A Tax Sheltered Annuity program shall be maintained for the
benefit of School District employees.
2. Employees may select their own insurance agent and Tax Sheltered
Annuity company.
3. The District will provide no information or offer any advice or
counsel about tax sheltered annuity plans. The entire responsibility of obtaining
information, advice and counsel is with the employee. The District's role will
be limited to making deductions in salary authorized by the employee and
forwarding payments to the insurance company.
4. The Business Office will forward one check per month to each of the
insurance companies. The home office of each insurance company must agree
to accept one monthly payment for all employees carrying a policy with that
company. That is, irrespective of the agent or broker who sells the policy, our
Business Office will send only one check to that company at the end of the
month. It will be the responsibility of the company to make any further
distribution to its agents and brokers.
5. Requests for salary deductions for a tax-sheltered annuity program
must be in the Business Office one month before the effective date.
6. All policy terminations must be in the Business Office one month
before the effective date.
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APPENDIX K
ABOLITION OF NURSES' POSITIONS,
LA YOFFS, DISPLACEMENT
1. LavotT of Competitive Class Employees: For the purpose of this rule, the
following terms shall mean:
A. Direct Line of Promotion shall mean that to be considered as direct
line, all titles must have the same generic root.
B. Next Lower Occupied Title shall mean the title in direct line of
promotion immediately below the title from which the incumbent is laid off,
unless no one is serving in that title in that layoff unit, in which case it shall be
the closest lower title in direct line of promotion in that layoff unit in which one
or more persons do serve.
C. Lavoff Unit shaH mean each department of county, town, village,
each school district and each special district. Authorities and community
colleges shall be deemed to be separate authorities.
D. Satisfactorv Service shall mean service by an employee during
which that person did not receive an "unsatisfactory" performance rating and
was not found guilty of misconduct or incompetency pursuant to Section 75 of
the Civil Service Law which resulted in the imposition of any of the following
penalties upon such employee:
1. dismissal from the service, or
2. suspension without pay for a period exceeding one month, or
3. demotion in grade and title
E. Retention Standine shall be deemed to be comprised of the
incumbent's total service time as defined by this rule.
1. Permanent Service shall start on that date of the incumbent's original
appointment on a permanent basis in the classified service, in the service of the
governmental jurisdiction in which such abolition or reduction of position
occurs. However, in the case of disabled veterans, the date of original appoint-
ment is considered to be 60 months earlier than the actual date; while non-
disabled veterans are considered to have been appointed 30 months earlier than
their actual date of appointment. For the purpose of this rule, the definition of
what constitutes a veteran or disabled veteran is contained in Section 85 of the
Civil Service Law.
A resignation followed by a reinstatement or reappointment more
than one year subsequent to the resignation constitutes a break in service. The
original appointment date is to be determined from the date of re-employment.
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The employee's prior service does not count as time in permanent service for
this rule only.
Temporary or provisional service preceding the original permanent
appointment does not count. However, temporary or provisional employment
immediately preceded and followed by permanent classified service employ-
ment does not interrupt continuous service.
2. Transfer
-
The date of original appointment of any such incumbent who
was transferred to one governmental jurisdiction from another governmental
jurisdiction upon the transfer of such functions shall be the date of original
appointment in the classified service in the service of the governmental
jurisdiction from which such transfer was made.
The permanent service of an employee who was transferred from
another civil division shaH start on the date of the incumbent's original
permanent appointment in the classified service in the other civil division.
If upon such acquisition of a private enterprise or institution by a
civil division an employee of that enterprise begins on the effective date ofthe
cover in. Status of employees covered in on the same date shaH be determined
by the seniority held among themselves prior to the cover in.
3. Prior Service for the purpose of this rule, in a jurisdiction other than that
where in the layoff unit exists shall not be computed in the employee's retention
standing unless such service conforms with sections 1 and 2 above.
II. \Layoff. Displacement
A. When an occupied position in the competitive class is abolished,
layoff is to be made from among those employees holding the same title on a
permanent basis in the layoff unit as the abolished position.
B. Among permanent employees, the order of layoff is to be the inverse
of the order of their original permanent appointments in the classified service.
For veterans and disabled veterans see Section 1 E of this rule. Blind personnel
shall be granted absolute preference in retention. Persons are considered blind
if they are so certified by the Commission for the VisuaHy Handicapped of the
New York State Social Services Department.
C. When two or more permanent incumbents of positions in a specific
title are laid off at the same time, the order in which they shall be entitled to
displace shall be determined by their respective retention standing, with those
having the greater retention standing entitled to displace first.
D. When several employees were originally appointed on a permanent
basis on the same day, their retention rights shaH be determined by their rank
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on the eligible list from which they were appointed; that person having the
highest rank having retention rights.
E. All temporary, provisional and contingent permanent employees
occupying these positions must be let go before any permanent employee is
displaced from such position.
F. Probationary employees occupying such positions in the same title
must also be laid off before any permanent employee in the layoff unit in that
title who has completed his probationary period. Probationary employees do,
however, have superior retention rights to those contingent permanent, tempo-
rary and provisional employees.
G. The order of layoff among probationary employees shaH follow the
same principles that apply to permanent employees.
H. The order for layoff is as follows: (1) Temporary, (2) Provisional,
(3) Contingent Permanent, (4) Probationary, (5) Permanent. That is, the
temporary employee is the first to be laid off, provisional the second, etc.
I. When comparing retention rights of employees, the comparison is to be made
from whose with similar status. That is temporary with temporary, provisional
with provisional, etc. The addition of veterans' preference or any other
preferential time shall in no way allow an incumbent to be compared with
another incumbent with less retention in a different status.
III. Vertical Bumoine
A. Vertical bumping occurs when an employee in a specific title to
which there is a direct line of promotion, who is himself laid off or displaced,
displaces an employee in the next lower occupied title in direct line of
promotion in the s"ame layoff unit having the least seniority if the employee who
seeks to displace has greater retention standing. It is not necessary for an
employee to have had previous service in the title into which that employee is
displacing.
B. Where the layoff involves more than one position in a title, the
displaced employee with greatest retention standing shall be the first to displace
junior incumbents in a lower title, in a direct line of promotion.
C. An employee that refuses to displace ajunior incumbent must be laid
off. This, however, does not protect thejunior incumbent from being compared
in retention standing with other incumbents if other positions at the higher level
are being abolished.
D. When a next lower title has been occupied by means of displacement
regardless of when the displacement into the title has occurred, it is considered
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to be occupied for further displacement purposes; however, a next lower title
which has all of its positions abolished at the same time as positions are
abolished at the higher level cannot be considered as occupied. A title which is
occupied by an incumbent, temporary, provisional, contingent permanent,
probationary or permanent is considered occupied for the purposes of this
section.
IV. Retreat
A. Retreat occurs when there is no lower level occupied position in
direct line of promotion or when a permanent incumbent cannot displace into
a lower level occupied position in a title in direct line of promotion because of
less retention standing. There shall be no other instance where retreat may be
used.
B. An employee may retreat by displacing the incumbent with the least
retention standing who is serving in a position in the title in which the displacing
incumbent last served on a permanent basis prior to service in the title from
which they are currently laid off or displaced. Retreat shall only occur where
the position in the title formerly held by the displacing incumbent is occupied
in the competitive class, in the same layoff unit and at a lower salary grade; the
service of the displacing incumbent while in the former title must have been
satisfactory and the junior incumbent must have less retention standing than the
displacing incumbent.
C. The service of the displacing incumbent in the title to which he is
retreating need not have been in the same layoff unit as the one from which he
is displaced.
D. An employee may also retreat to a position in a title which that
employee last serviced on a permanent basis although there was intervening
service other than on a permanent basis.
E. Where the Department of Civil Service has effected a title change to
better describe the duties of a position, but the duites have not substantially
changed since the displ~ced employee last served in that title, the new title will,
for retreat purposes, be deemed to be in the former title.
F. Paragraphs III B and III C shall also apply to retreat.
V. Refusal of Apoointment
A. An employee who refuses to accept an appointment afforded by
displacement, for whatever reason, waives all rights regarding the displace-
ment. That employee's name shall be entered on the appropriate preferred list.
'j
VI. Preferred List Stan<!ing for competitive class employees on/and after
October 1, 1972 shall be as follows:
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A. On and after October 1, 1972 those employees whose positions were
abolished prior to that date therefore had their standing on the preferred list
determined by the date of their original appointment on a permanent basis in the
competitive class shall retain among themselves such preferred list standing
including the preference to which they were entitled as blind, disabled veterans
and non-disabled veterans.
B. Blind employees whose positions are abolished on or after October
I, 1972 shaH have their preferred list standing determined by the date of their
original appointment on a permanent basis in the classified service, whether or
not they are also disabled veterans or non-disabled veterans; provided, how-
ever, that the blind shall be granted absolute preference on the preferred list over
all other employees except those disabled veterans and blind employees whose
positions were abolished priorto October 1, 1972 with whose names theirs shall
be interfiled.
C. Disabled veterans whose positions are abolished on or after October
1, 1972 shall have their preferred list standing determined by the date of their
original appointment on a permanent basis in the classified service; provided
however, that the date of such original appointment shall be deemed to be 60
months earlier than the actual date, determined in accordance with Section 30
of the General Construction Law.
D. Non-disabled veterans whose positions are abolished on or after
October I, 1972 shall have their preferred list standing determined by the date
of their original appointment on a permanent basis in the classified service
provided, however, that the date of such original appointment shall be deemed
to be 30 months earlier than the actual date, determined in accordance with
Section 30 of the General Construction Law.
E. Non-veterans whose positions are abolished on or after October 1,
1972 shall have their preferred list standing determined by the date of their
original appointment on a permanent basis in the classified service.
F. The names of all persons encompassed by paragraphs C, 0 and E
above whose positions are abolished on or after October 1,1972 shall be
interfi led on a preferred list with the names of all non-veterans whose positions
were abolished prior to October I, 1972.
VII. For preferred list usage see Section 81 of the New York State Civil Service
Law.
VIJI. An appointing authority may take such steps as it may deem necessary in
order to secure binding written commitments in advance of suspension, demo-
tion, or displacement from employees potentially affected by such suspension,
demotion or displacement as to their willingness to accept reassignment or
displacement.
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